pena er se em e may 5 = Scarborough Van Plant/ 
Oshawa Truck Plant Reunion 
-see page 8 


U Nn | FO R # may 15 = North Plant Reunion 


-see page 8 
Local222 ® may 17 = Four Person Golf 


Scramble - see page 23 
Ds a For an up-to-date listing of all 
s'vclemia 3S. nocd -“mpella0ie Local 222 events, please check out 


: ; the Events Calendar on our website 
EB uniforlocal222 www.local222.ca €J @uniforlocal222 www.local222.ca/calendar 


Chartered: 'U, Circulation: U PCOMI NG EVENTS 


vt NY ; 4 
Tis ane annual 
ues Locall222 Retirees” aha. = 
TUES. JUNE 11, 2019 « LAKEVIEW PARK + 9 A.M. 


Unifor Local 222 Retirees: Please RSVP to the Union Hall 
to let us know you are coming and to reserve a lunch. 


Please RSVP by May 27! 


Call 905-723-1187 or 1-800-465-5458 or email local222@local222.ca 


Lunch served only from 11:30 a.m. to 12 noon 
*Meal and prizes available only at U Nn | FOR 


Lakeview Park on June 11, 2019 Local222 | Canada 
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Constructive Meetings With GM Have Begun 


| WANT TO START BY THANKING YOU 
all for your patience and support through 
this difficult time. As you are likely aware 
by now, we have put the campaign on 
pause and started talks with General 
Motors. GM has held firm on their pos- 
ition of no product allocation, however we 
continue to look at all possible solutions. 
Unifor President Jerry Dias said recently, 
“While some of our members qualify for 
retirement, others need ongoing good 
paying jobs to support their families. We 
are committed to work with GM to find 
solutions for both.” 

That being said, many of you have 
raised your concerns and inquire about 
what you would be entitled to under a 
potential plant closure. Different units 
have different language; some having no 
closure language and therefore relying 
on Ontario Employment Standards Act 
language or that of the Canada Labour 
Code, for those of you that are feder- 
ally regulated. Your Unifor national reps, 
your bargaining committees and | will try 
diligently to enhance your entitlements, 
however it all has to be bargained. 

Over the next couple of months | will 
be involved with all impacted units try- 
ing to address your concerns. Please do 
not listen to the rumours as now is the 
time for you to stick together and sup- 
port each other, as we all have concerns 


about our future. | understand many of 
you are seeking more info but informa- 
tion is limited right now. | will meet with 
your chairpersons and put out as many 
details as we can, as they become avail- 
able. The last thing | want to do is to put 
out incorrect information. | also strongly 
encourage everyone to come to the 
General Membership meetings, the first 
Thursday of the month, starting at 3 p.m.. 
Many of you had listened to the 
rumours that GM was stopping Flex in 
June and Truck in September. GM has 
given tentative build-out dates of late 
September/early October for the Flex 
Plant and late November/early Decem- 
ber for the Truck Plant on both shifts. 
There was a meeting at the Unifor 
Local 222 Union Hall on March 14, with 
Shane Wark, Assistant to Jerry Dias; 
Dino Chiodo, the Auto Director and Luis 
Domingues the Independent Parts Sup- 
plier Director, along with myself and all 
affected chairpersons. There was much 
discussion about concerns from mem- 
bers and their future. We will have these 
meetings regularly and updates will be 
put out shortly after. By the time you 
read this article you would have had 
the update leaflet from the March 14 
meeting. Some of you may have already 
received layoff notices as the companies 
are required to provide under the law. 


UNIFOR LOCAL 222 IS AN AMALGAMATED LOCAL 
MADE UP OF THE FOLLOWING UNITS: 


General Motors of Canada (Oshawa) 
Loblaw (Ajax) 
Durham Region Transit 
Lear Corporation (Whitby) 
Armada Toolworks (Lindsay) 
CEVA Logistics Supplier Park (Oshawa) 
CEVA Logistics Office & Clerical (Oshawa) 
syncreon Supplier Park (Oshawa) 
Auto Warehousing Canada (Oshawa) 
Woodbridge Foam (Whitby) 
St. Marys Cement (Bowmanville) 


GDI Services (Canada) (Oshawa/Whitby) 
City-Wide Taxi (Oshawa) 
AGS Automotive (Oshawa) 
Mills Motors Buick GMC (Oshawa) 
Pilkington Glass (Whitby) 


Robinson Solutions - Building Services 
(Oshawa) 


Robinson Solutions - Industrial Cleaning 
(Oshawa) 


Mercedes-Benz Durham (Whitby) 
Concentrix (Oshawa) 
Forterra Pressure Pipe (Uxbridge) 


Kerr Industries (Oshawa) 


Auto Warehousing Supplier Park 
(Oshawa) 


Abednego Environmental (Oshawa) 
Durham College Students Inc. (Oshawa) 
UOIT Student Union (Oshawa) 
Loblaw Office & Clerical (Ajax) 
Canada Cartage (Oshawa) 
PWTransit Operators (Whitby) 
PWTransit Maintenance (Whitby) 
Lear Corporation (Ajax) 

Oakley Industries (Oshawa) 


EXECUTIVE BOARD 


President - Colin James 
Financial Secretary - Dale Millson 
First Vice President - Don Thompson 
Second Vice President - Shayne Fields 
Recording Secretary - Sally DeLaire 
Sergeant-At-Arms - Adam Cheeseman 
Guide - Jeremy Pooler 


Trustees 
Barry Grills m@ Jim Wheeler m Eva Guta 
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Board Members At Large 
lan Sinnott (Durham Region Transit) 
Jerry LeBlanc (Lear Ajax) 
Keith Poulin (CEVA Logistics) 
Todd Richards (Lear Whitby) 
Ron Clark (Armada Toolworks) 


Board Member At Large 
(Balance of Local) - 
Kevin Kent 


Female Board Member At Large - 
Kyla Quilty-Piccott 
Aboriginal/Worker of Colour 
Member At Large - 
Monique Neverson 
LGBTQ Member At Large - Bill Kudla 
Youth Worker Member At Large - 
Cory Weir 


Retirees’ Representative - 
Lance Livingstone 
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Colin James 
Unifor Local 222 President 


Letters have been sent to your units for 
us to start discussions on potential clos- 
ures and we will keep you all informed as 
we move forward. 

May 23 has now been confirmed as 
one of the dates for the arbitration, with 
others to be confirmed on the griev- 
ance filed against GM over the closure 
announcement. 

The arbitrator is Robert Herman. 


Contract Negotiations 


An agreement was ratified with Loblaw 
Feb. 27 at 63 per cent and an agreement 
was also ratified at 91 per cent with Con- 
centrix on March 4. 

We started bargaining with Armada 
Toolworks March 20 and will keep you 
informed. 


International Women's Day 
Luncheon 
| would like to commend the Women’s 
Committee for the work that was put into 
this event. Again, it was sold out and well 
attended with all having a great time. 
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GM Policy Grievance Goes To 


First Arbitration Meeting May 23 


Arbitration 


WE NOW HAVE OUR FIRST CON- 
firmed date of May 23 for our arbitration 
case in front of Arbitrator Robert Her- 
man. 


Preliminary Talks 


On Tuesday, March 19 there was a 
meeting in Detroit regarding our present 
situation. Once again General Motors 
confirmed that the tentative build-out of 
our present models hasn't changed. The 
Flex plant will cease production at the 
beginning of October and the Truck plant 
production will end in the early Decem- 
ber timeframe. 

The Company maintained its position 
that there are no vehicle models slated 
for Oshawa. 

As a union we are trying to maintain 
a footprint in our facility that will have 
the ability to grow and maintain as many 
jobs as possible. The discussions in 
Detroit were constructive and there will 
be more discussions moving forward in 
an attempt to secure work. 

At this point nothing has been agreed 
to. 

We understand these are exceptionally 
trying times for all workers in our facility. 
Should the union be successful in secur- 
ing work, we will communicate this to 
the membership only upon confirmation 
of this. 

We understand that rumours are cir- 
culating not only on the shop floor but 
also via social media. Unless you see it 
in print from your Shop Committee, it 
has not been agreed to. 

We understand our plant demograph- 
ics and we are working to go beyond the 
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Greg Yves Kevin 
Moffatt Garneau Campbell 
GM Shop Skilled Trades District #2 
Committee Chairperson Committeeperson 


Chairperson 


Committeeperson 


Paul Mark 
Greenwood Wheeler Sheahan 
District #4 District #6 District #7 


Committeeperson Committeeperson 


Collective Agreement for everyone. No 
one member is more important than the 
other. 


Appendix “S" 


The Special Payment usually issued in 
December will now be paid out to those 
eligible members on Thursday, Sept. 5, 
2019 to avoid any conflict with potential 
E.l. applications later this fall. Moving 
this date will not disqualify anyone who 
would have qualified for the Special Pay- 
ment in accordance with the Collective 
Agreement. 


Mental Health Assistance 
Now Available 


The Company now has an on-site pro- 
fessional, confidential counsellor from 
LifeWorks to provide additional help for 
our members in-plant. 

Where: Chassis Medical Centre (Build- 
ing C) 

When: Tuesdays and Thursdays 12:30 
p.m. to 4:30 p.m. 

Who: LifeWorks Counsellor. This coun- 
sellor is available to listen to any personal 
issues, share guidance, and provide refer- 
rals for additional support/resources as 
necessary. 

Appointments: Appointments need 


View The Oshaworker Online: 


Current and past copies of the Oshaworker are available on our website at 
www.local222.¢a. Simply click The Oshaworker tab at the top of our home 


page. If you would prefer to view the Oshaworker online, and no longer wish 
to receive it via Canada Post, please call the Unifor Local 222 Union Hall at 
905-723-1187, or 1-800-465-5458 or email local222@local222.ca. Be sure 
to include your full name, badge/employee number and address. 
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to be made at least one day in advance, 
whenever possible. Call Paint Medical at 
ext. 1050 or 905-644-1050 to schedule 
an appointment. Appointment time-slots 
are 50 minutes long. Appointments must 
be scheduled before or after your shift. 
In addition, members can contact 
LifeWorks directly at any time by call- 
ing 1-877-207-8833 or by going online at 
login.lifeworks.com to speak with a spe- 
cialist and access resources. Username: 
gmoshawa Password: lifeworks 


Summer Shutdown Dates 


The annual plant shutdown is sched- 
uled for the first two weeks in July, 
which are the weeks starting July 1 and 
July 8. Anyone wishing to have addi- 
tional weeks off should do so by April 
15 ona Vacation Leave of Absence form. 
Make sure you keep a copy of this form 
for your records. 

Any members wishing to allocate 
vacation pay to additional weeks must 
do so in 40-hour increments (Monday- 
Friday) following the vacation shutdown, 
if sufficient hours are available. You 
need to apply on a Vacation Defer- 
ral form. There will be 80 hours of our 
vacation pay allocated to the weeks 
of Monday, July 1 and Monday, July 8, 
2019. Vacation pay deferral requests are 
irrevocable. 


TPTs 


Oshawa Assembly is continuing 
to take applications for TPTs. Go to 
www.gmoshawaassembly.ca and _ click 
on the link Oshawa Assembly Plant Tem- 
porary Part Time Team Member Position. 

The Shop Committee sincerely appre- 
ciates everyone's continuing solidarity 
and support. 
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Audited Report Expected To Be Ready In April 


AT THE TIME OF WRITING THIS ARTI- 
cle, Tinkham and Associates, the 
accounting firm that conducts Unifor 
Local 222's elections and does the work to 
prepare the Local's audit, has completed 
their on-site review. Currently they're 
in the final steps to have S+C Partners 
prepare an independent auditor's report 
for the Local. Once we have the finalized 
audit, expected to be completed some 
time in early April, as in the past we will 
post the audit on our website. The final 
audit also gets sent to our National Union 
for review as per Unifor's Constitution. 
In the very trying times we are cur- 
rently facing, it is more important than 


UNIFOR 


Local222 


Total Receipts ................ $419,029.90 


ever for us to stand together in solidarity 
and support our elected leadership. If you 
have any questions direct them to your 
elected representatives, not Facebook or 
social media in general. Get the correct 
information from someone who has been 
elected to represent you, not one of the 
many self-proclaimed experts trolling the 
web. 

I'd like to thank and congratulate 
Stephanie Ross, Corina Colacicco, Jackie 
Sobil, Kyla Quilty-Piccott and Isabel 
Pereira of the Local’s Women's Commit- 
tee on organizing and hosting this year's 
annual International Women's Day Social 
held on March 10. 


Unifor Local 222 


Dale Millson 


Unifor Local 222 Financial Secretary 


PX 


I'd also like to thank the Local 222 
Human Rights Committee and the 
Aboriginal and Workers of Colour Com- 
mittee of Unifor Locals 222 and 1090 
for hosting the International Day for the 
Elimination of Racial Discrimination on 
March 24.9% 


Financial Report Covering 
The Month Of January, 2019 


Income Statement for January, 2019 


Total Expenses............... 506,482.81 REVENUE 
ate Income 
Surplus (Deficit) ............$ (87,452.91) Membership DUCS......csscsscsssessessessessessesetssesseserssteseeesseeees 383,717.25 
. DiitiatiONnSsivassissatisivaccsandaes ‘vs 80.00 
Unifor Local 222 Hall Maintenance........scee0e re 2,533.25 
Balance Sheet as at January 31, 2019 a MSG ES RECOVENIES ee 
meceye, RGN ei ee ee eee ,050. 
TOTAL REVENUE................cccccccccccseescsssseesessseeeees $419,029.90 
Current Assets ——____= 
Baik thsi vatceaeaeittnas desncamiauieed asasaalaniaeccaateatiesteaanasysaenienaiaed 291,979.66 EXPENSES 
GIGS acsseiniuansemenaxtectvovaeneanes 3,427,740.20 , wa 
Accounts receivables ..........000 517,853.12 one athe Building 121.494.12 
Prepaid EXPENSES ve ceeesseeeseeeees 13,632.40 Ul Exrense. Clie ce rere ccrcrcerrer er rer rer rr rrr rmncccmrrr nn tt 4495 60 
Fut i FIEs savernsecas 368, 100,00" |) eeAPEMSE see centintasennnesiees yonee 
utune: pension Benen ae | 5 a 7,025.77 
Total Current Assets 4,619,305.38 Other Benefits .......csscesseeoes 14,288.92 
. IMSUTANCE... cece eeeeeeeeeeeeeeeeee 1,733.40 
he enone Dosa Seacrest endtcaicas tae tenes GIS, 195.00. |) BR MOMMZAUON sw esiezesarscecen seed 
Bull AIRGS: cansacnicxnonsayesstoniantivocnesinddaveeowhinaa denanspasiveeoshineay 1,749,252.35 | Building Maintenance.......... 17,940.51 
‘<iFived ‘Asset Sareea Realty TaX@S ...ccccscsecseeseeees 5,435.00 
Total: Fixed Assets... ieee _2,364,447.35 Telephone ...c.sessecsessessecsecsscssesscsecssessesseseessessessesseess 1,446.49 
TOTAL. ASSETS. iiss: ssiscccscsssnseuteiih oecortasadaadeatietdeeates $6,983,752.73 Office Supplies and General Expenses «0.0... see 8,395.65 
—_ OMICENS EXPONSCS ic. ccccesnacnce snenescecsavinanaeetasnencedeavenens 2,738.48 
LIABILITIES Payroll services and bank ChargeS.........:ssseeeeeeeeeeeeeee 571.84 
Current Liabilities PROTESSIONAllsicswiecsvsise’ su ctmudedettaretusin covauunwvadewaanauenenayace ia 3,589.75 
ACCOUNTS: PAV ADIOS sincsisise cesincdsesctcceuensd ccsinvarescniaiaers tees tenured 635,564.42 A ildi 
ecniGite 3277081 Total Office and Building................cccccceeeees __ 192,969.60 
Charitable Deductions............. 1,764.00 Organizational 
Skilled Trades Dues Payable .... 8,154.39 Per Capita - Durham Labour Coun il....cccccccecsecsecssseeseeees 1,200.00 
Retired Members’ Fund........... 102,418.61 Per Capita - Unifor Assessment ......:cscssessesesesteeseeees 203,200.00 
Save Oshawa GM atiuieusindancteactnwanecs Hr ceeeeeeeeeneenes 24,784.46 Per Capita - GM Intra-Corp ssidaneucuiiectasudenivedaieitveccete 340.00 
Obligation for post-employment benefits..........cccccccseeeeeees 2,077,500.00 Per Capita - Unifor COUnCIl....sc.ccscssescssesseseesessesseseess 3,500.00 
Total Current Liabilities |... cece 2,882,956.69 Lost Time: Wages and Benefits... 31,800.77 
Lost Time Expenses M & E & Huoveeccececseeeeeteeeeneeeeeneee 14,359.57 
TOTAL LIABILITIES. ............sssesseseeessssssssseeteee SE ESE SOY Lost Time Expenses Hotels........::cccccseeesetseeeeeeeaseeeeee 15,549.87 
EQUITY Miscellaneous Election Costs........c:cccceesecteeeeeseeeeeeeeee 40,415.27 
Oshaworker = POStAGE \.cccccssiseesseeescseecaeattertensecesnees 6.79 
NET ASSETS Retired Member’s Donation. .........::ccccceeeeeeeeeeeeeeeeeeeee (1,000.00) 
INGE ASSCUS isciainduatttacsenis taaireviai causes ieee acmatanansitabteaet 4,188,248.95 - 
Surplus ( Deficit ) ...ccccscsccsssscssssesessessesesscsssesevsesseseesnsens (87,452.91) | Welfare and Donations... eerie 4,140.94 
TOTAL NET ASSETS .........cccccccccccccecececececees Total Organizational ................cccccceese ete 313,513.21 


TOTAL. EQUITY esccisinseetesscsssstnseaccsaesconncceneeses 
TOTAL LIABILITIES AND EQUITY .......... 
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Pee $4, 100,796.04 
Gass $6,983,752.73 


4,100,796.04 
TOTAL EXPENSES..... 
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Net Surplus ( Deficit ) for the month.............. 


$506,482.81 
($87,452.91) 
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GENERAL MOTORS HAS FINALLY ANNOUNCED SOME 
tentative build out dates. Flex Plant build out will be the end 
of September or early October. K2XX build out will be the end 
of November or early December of this year. Keep in mind 
these dates are subject to change. 

| attended an Independent Parts Supplier (IPS) meeting at 
the Unifor Local 222 Union Hall on March 14 with the local 
Chairpersons along with Local President Colin James and rep- 
resentatives from the National Union. The discussion focused 
on the supplier plants affected by General Motors’ decision. 
Even though Unifor is not throwing in the towel, GM has 
requested the campaign cease for now in order to have discus- 
sions with our union. This will also give an opportunity for the 
union to meet with supplier companies to try to bargain some 
closure language in the event GM does not reverse their deci- 
sion to allocate product. | will continue to attend IPS meetings 
as we move forward. It gives the Chairpersons an opportun- 
ity to meet together, with our Local and the National Union to 
communicate the events that are happening around us. 

Lear Whitby and Inteva are the only two suppliers where 
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Tentative Build Out Dates/ 
Upcoming Lear Whitby Bargaining 


Todd 


=>) Richards 
Lear Whitby 


agreements will expire before » Chairperson 
December 2019. Therefore, as 
per Article 29 of our Collective Agreement, we will go into 
bargaining prior to July 1, 2019. Your committee will begin 
having discussions with the National Union to prepare before 
we meet with Lear. 

Your committee has also met with the company regarding 
how we can accommodate those who want to exit early for an 
opportunity to start employment elsewhere. We want to give 
people the option to be able to leave, but at the same time 
protect them when and if Lear announces closure. Please see 
your committee if you are interested in doing this. 

We have approached the company regarding our Defined 
Contribution Pension. We have requested some dates for 
Great West Life to come into the plant to meet with every- 
one. We will post those dates when they become available. 

| want to congratulate Brian Trafford on his retirement. | 
wish you many great years of health and happiness. 

| can always be reached at trichards@lear.com or 905- 
432-8343. In Solidarity. 


Bargaining Is Not Only About Gains: 
What Is Saved And Protected Is Important Too 


CONTRACT NEGOTIATIONS TOOK 
nearly seven weeks. Not only did we 
achieve the Unifor Bargaining Decent 
Work Directive but some other improve- 
ments include the elimination of 
mandatory overtime, tighter language 
around job ownership, plant closure pro- 
tections, establishment of a Diversity 
Inclusion Committee, signing bonuses 
and wage increases. 

The majority of general warehouse 
workers will see a 12 per cent increase 
over the next three years (including the 
signing bonus). With this now said, the 
general warehouse classification has 


a four-year progression scale with a 
start rate of $19.00/hr and a cap rate 
of $26.15/hr, not including premiums or 
incentive bonuses (an increase of $7.15/ 
hr over four years). 

Senior clerical and office staff saw an 
immediate increase of $2.65/hr which 
eliminates the wage disparity that was 
faced within that department and two 
per cent lump sums in the years to fol- 
low. Along with this, the department also 
received signing bonuses and no longer 
have to pay their LTD premiums. 

The maintenance department saw an 
immediate increase of $2.30/hr with 


Important Phone Numbers 


Unifor Local 222 Union Hall 
Unifor Dental Centre 


Unifor Legal Services Plan 


Unifor Local 222/TD Group Home & Auto Insurance 
Unifor Group Home & Auto Insurance 

GM Canada Benefits Centre 
Green Shield Canada 
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905-723-1187 / 1-800-465-5458 

905-579-8730 
905-433-4242 / 1-800-387-6592 
1-866-296-0888 
1-877-229-4677 
1-877-442-4625 
1-888-711-1119 
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Shayne Fields 


Loblaw Chairperson 


three per cent increases in the second 
and third years of this contract. With all 
these gains, it’s important for me to point 
out that bargaining isn’t always about 
the strides we make but also about what 
the committee was able to protect, save 
and keep. This is the first round of nego- 
tiations where | have seen an employer 
come to the table with as many demands 
as Loblaw did. | would like to thank those 
members who stood behind their union 
during this time. 

| would also like to take this time to 
thank everyone in our local union who 
supported and elected me as Unifor Local 
222 Second Vice President. Our members’ 
continued support is always appreciated 
and is my motivation. Congratulations 
to everyone who was also elected in the 
Local Executive and GM elections. 

Thank you. 
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Positive Signs For Future Of Work At AGS 


WELCOME BACK TO THE REMAINING 
laid-off members. The company’ still 
feels that we're running with an extra 13 
employees mainly due to poor attend- 
ance. Bringing overflow work from our 
sister facilities as well as all the prep work 
for the T1 launch are also key contributing 
factors. Either way it's good to see every- 
one back. 

We've had some issues lately with 
doctors’ notes. Under article 19.02 of 
the Collective Agreement it states: An 
employee who is absent from work for 
three working days or more due to illness 
or injury, upon return to work must provide 
to the Company a doctor's note. The note 
must confirm that the employee has been 
under medical care and what their present 
state is. Should the cause of the absence 
be work related, a doctor's note must be 
provided even if the absence is only for one 
day. Although not specified in the CBA, 
under Company policy you are required to 
see a doctor no later than the third day of 
your absence. Example: If you are off Mon- 
day, Tuesday and Wednesday and go see 
your doctor on Thursday for a note, the 
note will not be acceptable. If you are off 


on Wednesday, Thursday and Friday, you 
must obtain your note from a doctor on the 
Friday - anote dated on Saturday or Sunday 
will be unacceptable. This latter scenario 
we find is too military but the Company is 
standing by this policy. So please, we ask 
you to follow Company policy to avoid any 
unnecessary disciplines or grievances. The 
Company claims to have Arbitration cases 
that support this policy. 

You may have noticed my articles have 
been less negative towards management 
and the Company. For quite some time 
| think our relationship was at rock bot- 
tom. Management realized this and to 
their credit reached out to us to make the 
relationship better. We've been having 
monthly meetings for this sole purpose, 
and we all agree, positive results. The 
Company is being less secretive of future 
endeavours, even showing diagrams as 
well as dollar values. This | believe is a first 
for this facility, which has always played 
its cards close to the vest. This Company 
is investing a significant amount of money 
this year. Making our plate line capable of 
plating stainless steel will help us secure 
work, besides bumpers. The Company is 


First Contract At PWTransit 
With A Tough Employer 


| WOULD LIKE TO START OFF MY FIRST OSHAWORKER 
since December 2016 saying thank you to Susan Inman, Mike 


pany Was a 


Negotiating with this com- 
long gruelling 


Bob Bryant 


AGS Automotive Chairperson 


also in the process of acquiring a robotic 
polish operation which would enhance 
the consistency of our finish. A wash line 
at the end of the press line is also in the 
works. These are all positive signs for the 
future of this Company. 

A reminder to all Quality Assurance 
associates as well as Material Handling 
associates. If you haven't purchased your 
yearly allotted pair of work boots of up to 
$130, you must do so by the end of this 
month. All other classifications have until 
April 30, 2020 to obtain their two-pair 
allotment up to $200 each. 

If anyone has any questions or con- 
cerns, you can visit the union office 
between 11 a.m. and 3 p.m. | can be 
reached at 905-571-2121 ext. 6402, Greg 
Davies ext. 6401, Mark Bray ext. 6404, 
Bill Goswell our JHSC co-chair ext. 6469 
and Wally Skirrow our substance abuse 
rep ext. 6400. In Solidarity. 

Tim 


' | Thompson 


on ~ PW Transit 


Operators 
Chairperson 
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Roache, Angelo Posteraro, Colin James, Joel Smith and National 
Rep Sam Snyders in negotiating our first collective agreement 
between Pacific Western Transit and Unifor Local 222. 

Many of you may not know we were previously with Coach 
Canada since November 1990, but in June 2016 Durham Region 
tendered the transit contract and Pacific Western was the suc- 
cessful lower bidder for the Town of Whitby under contract to 
Durham Region Transit. This commenced on Jan. 1, 2017. 

This action caused a chain of events, causing all of us to 
have to reapply for jobs with PWTransit and that process took 
nearly a year, mainly because the company wanted two separ- 
ate bargaining units, so Maintenance is a unit itself with its own 
chairperson within Local 222 and the operators are another, 
which operates out of the same building and same company. If 
| may add we were all one bargaining unit when we were with 
Coach Canada, but still after all this we persevered. | had been the 
chairperson previously for 27 years and decided to sit this one out 
and allow a new committee to go forward and negotiate a first 
contract but as fate would have it | am back as chairperson again. 


 uniror 


process for the bargaining committee, it took a total of a year 
and a month to get a contract that could be ratified by this 
membership. They claim to have very strong company core 
values such as integrity, safety and etc., but the only two core 
values I've seen so far from this company are greed and arro- 
gance. They violate the collective agreement every chance 
they get so that in itself is a huge challenge. 

Scheduling crews, time off the job and too many more to 
mention are just some of the challenges we have going for- 
ward. | will give updates in upcoming reports. 

| would like to let our brothers and sisters at GM know that 
we at PWTransit are ready to answer the call if we're needed 
in any way to assist you in your fight. Your fight is all our fight! 

In closing the struggles ahead we all face, stem always 
from corporate greed and the bottom line. We can't afford to 
fade quietly into the night while we're waiting for our polit- 
icians that we elect to sit idle and do nothing. 

For that reason brothers and sisters, we must never stop 
fighting back! 


APRIL 2019 


2u—$ THE OSHAWORKER —______ 


CEVA Logistics Members 
Worry About No Allocation At GM 


| REALIZE THIS IS A STRESSFUL TIME FOR ALL AT CEVA. THE 
fear of no product allocation is very upsetting. | and your commit- 
tee are determined to get you the best deal we can, if collectively 
we and the National Union cannot keep product in Oshawa. 
There was a meeting March 14 with all 12 chairs from the 
locations affected by a possible closure. At this meeting all scen- 
arios were discussed and all units will start to have discussions 


Be Safety-Conscious At CEVA 


Now More Than Ever 


DUE TO THESE TRYING TIMES, IT IS IMPORTANT TO NOT 
be distracted while performing your job. It is human nature to 


let the mind wander a bit when stressed about our futures. 
With the many uncertainties playing on our minds it is easy 
to lose concentration on the job at hand. This unfortunately 
is when accidents manifest. 

There has been a rise in safety incidents that with bet- 
ter awareness can be lessened. We all deserve to go home 
safe so | can only ask that you take the time to make sure 


Meetings Begin To Look At 
Future Plans For Workplaces 


Keith 


Poulin 


CEVA Logistics 
Supplier Park 
Chairperson 


with their companies shortly. For us 

at CEVA, our first meeting will be 

April 9. On the advice of the National we will have a unit meeting 

after the April 9 meeting so all questions can be answered then. 

The National and Local Union will be involved in all discussions. 
We will keep everyone informed as these talks progress. 


In Solidarity. 


Scott 
Arbuckle 


CEVA Logistics 
Supplier Park 
Health & Safety 


this happens. Follow the four Ghaeecn 


points of the “3, 2, 1, O Rule” 
while traveling throughout the plant and make sure loads are 
secured properly. Let us show everyone that we are a safe 
and productive workforce that deserves to be working here 
in Oshawa, now and in the future when someone (who can 
take action) recognizes that closing Oshawa GM is a mistake! 
And it is a mistake, Mary Barra! 
In Solidarity. 


Mike Dewell 


syncreon Supplier Park Chairperson 


ON MARCH 14 THE 12 PLANT CHAIRS 
and their national reps directly affected 
by the GM loss of product announcement 
met with Shane Wark, the Assistant to 
President Jerry Dias, the Independent 
Parts Suppliers Director Luis Domingues 
and Local President Colin James to follow 
up on our previous meeting last month. 
At this meeting we were given tentative 
build-out dates for Flex of end of Sep- 


tember/early October and for Truck, we 
will run two shifts until late November/ 
early December. We also agreed to send 
all employers the identical letter request- 
ing a meeting with them to discuss plant 
closure agreements in the event of the 
closure of GM Oshawa. 

The first arbitration date regarding the 
violation of GM's collective agreement is 
May 23, with dates to follow in June, as 


> 
=< 
w ee 
> 
fo] 
= 
= 
CJ 
72) 
o 
fo} 
3 
> 
oOo 
fe} 
P= 
fo] 
= 
a 


APRIL 2019 


O uniror 


this will not be resolved in one day. We 
will be meeting again in April to discuss 
any progress achieved. We are fighting to 
get the best possible packages for all unit 
members involved in the event of closure. If 
you have any questions or concerns please 
speak with your representatives or myself. 
In Solidarity. 


Unifor Local 222 
Supports 
Grandview Kids 


Unifor Local 222 presents its 

annual donation to Grandview 

Kids. Accepting the cheque is 
Brandy Cooks of the Grandview 
Children’s Foundation. The donation 
was presented by Rob Romano, Don 
Thompson, Dale Millson, Colin James 
and Mike Rafuse. 
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Snow Days Not Being Observed By Armada 


IT FINALLY LOOKS LIKE THE END OF 
the most miserable winter of recent 
memory. I’m so glad that all of our mem- 
bership had a safe winter. 

There were a number of days during the 
winter where two days were observed as 
snow days and yet the consecutive day 
there wasn’t a snow day here at work. Yet 
on the days management didn’t observe 
a snow day due to the weather, almost 
one third of our members were unable to 
get to work. 

The company doesn't seem to under- 
stand that when the school boards decide 
to have bus cancellations, it is usually 


Annual GM Van Plant and Truck Plant 


Reunion 


Sunday, May 5, 2019 


Oshawa Moose Lodge 
731 Wilson Rd S, Oshawa 


The event runs from 1 p.m. to 6 p.m. 


announced past the one hour that we 
must notify the company of our absence. 
This leaves our membership scrambling 
to find alternate arrangements for child 
care. 

The committee has had many con- 
versations with management on_ this 
matter and yet we haven't come up with a 
resolve. Management seems to be unwill- 
ing to move on this subject. We haven't 
given up and more talks will be needed. 

| would like to take this opportunity to 
remind all of our members that our Local 
has many activities and seminars for our 
membership. They range from social 


Ron Clark 


Armada Toolworks Chairperson 


i, 


activities such as golf tournaments and 
dances to Union awareness courses such 
as Steward Training. We post all of these 
activities on our union bulletin board in 
front of the cafeteria. Please take the time 
to read our bulletin board and stay cur- 
rent and involved with all the activities 
within our Local 222. 
In Solidarity. 


North Plant Reunion 


(formerly The Tool & Die and Machinists Reunion) 
Wednesday, May 15, 2019 


Tartan Tavern, Oshawa 
The event begins at 12 noon 


Please e-mail at pcrampsey0311@rogers.com 
to make your intentions known 


, jp! Income Tax Service 2019 


XPERT TAX SERVICE 


m E-file Returns 


m™ Personal & Business Taxes 


™ Bookkeeping 


at Unifor Local 222 Union Hall 


Mary & Jess return this Spring with these services: 
m@ Disability Tax Benefit 


m@ Financial Planning 


Tuesdays and Thursday - March 5 to April 30 


9:00 a.m. — 4:00 p.m. 


' ‘ ' k XPERT TAX SERVICE 48 Simcoe St. North, Oshawa 


905-434-1241 
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Retirees’ Picnic June 11: Register By May 27 


CONGRATULATIONS TO ALL THE MEMBERS WHO WERE 
elected for the Retirees Executive, NDP Convention and the 
Unifor Area Council, also to those who put forward their 


names. 


By the time you read this, elections will have taken place 


for the different committees we have. 


A reminder that the Retirees Picnic will be held again this 
year, on June 11. You must register by May 27 at 1 p.m. by 
calling the Unifor Local 222 Union Hall at 905-723-1187 or 
emailing local222@local222.ca. Thanking you in advance. 

Presently we have Director Corey Vermey coming in from 


the National Union's Pensions 
and Benefits Department to 
talk about the GM pension 


fund at May's meeting, on 


May 6 at 1 p.m. 


Nominations for delegates 
for United Senior Citizens of 
Ontario and the National Pensioners Federation are now open 
and close on April 22 at 1 p.m. 

In closing, | would like to thank the membership for all the 
support you have shown me over the past year. 


Les 
MacDonald 


Unifor Local 222 
Retirees’ Chapter 


Chairperson 


Retirees’ Spring Recreation Schedule 
Has One More Dance 


BY THE TIME THIS OSHAWORKER IS 
out, it will be Spring. We have just one 
more dance for the season, on April 12, 
which is one week earlier than normal 
because of when Good Friday falls on the 
calendar. The DJ will be John Anderson. 
The pool tournament will be the follow- 
ing Wednesday, April 17. There’s always 
room for new dancers and players. Dance 
tickets are sold at the Unifor Local 222 
Union Hall reception desk until 4 p.m. on 
April 10. Sign-up for the pool tournament 
in the retirees’ room. 

Thanks to everyone who came out and 
voted on April 1 for the Standing Commit- 
tees, your support is appreciated. 

The Retirees Picnic will be June 11. Once 
again it is held at Lakeview Park, starting 
at 9 a.m., come rain or shine. As in pre- 
vious years, we need you to pre-register 
your intention to attend. This is essential 
to our planning so phone in to register 


NOTICE 
TO GM MEMBERS 
ACTIVE AND RETIRED 


Green Shield 
is the carrier for all benefits. 


Your current Green Shield 
number is valid. 


Green Shield can be reached 
at 1-888-711-1119 
or www.greenshield.ca. 


at 905-723-1187 or email local222@ 
local222.ca. You have until May 27 at 1 
p.m., then registration will be completely 
closed. 

Here are the winners from the March 
13 pool tournament: 

“A” winners Ron Willerton, Lionel Furs; 
runners-up John Pantalleresco, Harry 
Weldon 


Wendy Rolfe 


Unifor Local 222 Retirees’ Chapter 
Secretary 


“B" winners Terry Walker, Randy 
Chopik; runners-up Don Davis, Bill 
Niekras.% 


We Shall Remember 


It is with great sadness that we announce 
the passing of the following members: 


GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 


Jack W. Armstrong 
Patricia |. Bobris 

Paul R. Bottrell 

Mark H. Boyes 
James R. Bush 

Paul J. Caldwell 
Robert F. Connelly 

H. Robert Hawryluk 
Laurier L. Heroux 
Delbert D. Hill 

Peter P. Lichaczewski 
William J. MacDonald 
Thomas H. McHaffie 
James C. McQuinn 
Alan E. Morden 
Garry G. Pink 

G. Wayne Severs 
John S. Shearer 


Peterborough 
Oshawa 
Oshawa 
Omemee 
Madawaska 
Deerville, NB 
Bowmanville 
Whitby 
Whitby 
Oshawa 
Oshawa 
Oshawa 
Newtonville 
Bowmanville 
Oshawa 
Peterborough 
Miramichi, NB 
Orleans 


Mar. 14, 2019 
Feb. 21, 2019 
Feb. 20, 2019 
Feb. 16, 2019 
Feb. 23, 201 
Nov. 14, 201 
Feb. 25, 201 
Feb. 26, 2019 
Mar. 8, 2019 
Feb. 20, 2019 
Mar. 1, 2019 

Feb. 13, 2019 
Mar. 6, 2019 

Feb. 8, 2019 

Mar. 5, 2019 

Mar. 7, 2019 

Mar. 14, 2019 
Feb. 18, 2019 


Please note that names appear in the We Shall Remember column only upon 
direct notification to Unifor Local 222 with a death certificate. 
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Retirees Supporting Important Fundraisers 


| AM GOING TO START MY ARTICLE 
with my political hat on. The Retirees Chap- 
ter and the Lindsay Labour Council are 
sending buses to Queen's Park on April 30 
for the Ontario Health Coalition Healthcare 


comment on money we are giving to the 
Alano Club, which is supporting a lot of 
our members who have had substance 
use problems. | know some of our mem- 
bers still use this organization. 


Art Field 


Unifor Local 222 Retirees’ Chapter 
Treasurer 


Rally. Changes in our healthcare system , , 7 

are working towards privatizing it. Anyone Financial Transactions 

from the Lindsay area can get on the bus @ Monthly donation to Local $1,000 

by calling Lindsay Labour Council. Sign-up @ Durham Region Unemployed Help 

sheet for our members for the Oshawa bus Centre monthly donation $25 

is in the Retirees’ chapter room. @ Simcoe Hall Settlement House monthly 
| would like to comment on money donation $150 

going to the Royal Canadian Legion to ™@ Retiree meeting attendance prize $50 

help veterans with PTSD, which should @ Ontario Command Royal Canadian 

be done by the federal government. The Legion $1,255 for Military Service 

Legion that | belong to in Lindsay is also Recognition book, to raise funds for 

giving money for this. | would also like to veterans with PTSD 


Urgent Health Coalition Rally April 30 


ON APRIL 30, THERE WILL BE A HEALTHCARE RALLY AT and the action that they 
Queen's Park. There is a sign-up sheet for the bus in the retir- are doing for us? Our 
ees’ room. This rally is about a very important issue, as it mayor, Dan Carter, is 
seems that there will be cuts and could be privatization of doing nothing but saying 
some of our services. This goes against the idea of health they disagree with the 
care first brought into place by Tommy Douglas. We have to boycott. And the federal 
make sure that this never happens so please attend this very Liberals are saying nothing. But Sy do care about SNC-Lava- 
important rally. There will also be a town hall meeting about lin and the supposed 9,000 jobs that may or may not be lost 
this issue coming in April which will be held in Ajax. Please thanks to the scandal on it. And the Provincial Conservatives 
contact Trish McAuliffe or myself for the exact date and time. are not doing anything except making cuts to healthcare and 
education, which will create more job losses. If you remember 
what Doug Ford said was that they were looking at savings 
everywhere but there will be no job losses. But we know that's 
not true now. 

So we need to remember this in the elections coming up 
and the first one is the federal one in October. 


™ Oshawa Senior Citizens Centres 
annual golf $1,800 

m@ Alano Club for renovations for access- 
ibility $2,000 

@ Unifor Durham Environmental Council 
for Friends of Second March fundraiser 
$500 

@ Pool tournament prizes $200 
In closing: “With the new day comes 

new strength and new thoughts.” - Eleanor 


Roosevelt. 


™) Lance 
Livingstone 
Unifor Local 222 Retirees’ 
Chapter Member-At-Large 
Unifor Local 222 Retirees’ 


Chapter Political Action 
Committee Chairperson 


Help From The Governments? 


| am wondering why all levels of government have not 
come on strongly to try to help us out, as our community is 
looking at losing in the area of 25,000 jobs. My hat's off to 
Toronto City Council in supporting the issue of not buying any 
vehicles from Mexico. And what about our own City Council 


Unifor Local 222 Retirees’ Picnic 
Tues., June 11, 2019 
At Lakeview Park — 9 a.m. 


Please RSVP to the Union Hall by May 27 
to let them know you're coming and to reserve a lunch. 


Call 905-723-1187 or 1-800-465-5458 or email local222@local222.ca 
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Auxiliary's April Anniversary 
Marks 82nd Year Of Service 


BASICALLY OUR AUXILIARY MEETS 
once a month and we continue to assist 
wherever possible. 

Following are the donations made from 
our last get-together: 
™ Community Care Durham re: Port 

Perry $200 
m™ Bereaved Families of Ontario annual 

walk, we sponsored our Sister Wendy 

McEachern for $200 
@ Unifor Durham Region Environmental 

Council upcoming event, two $50 gift 

cards from Canadian Tire, two $50 gift 

cards for restaurants. 

Outings that have been arranged 
include a dinner in March at Swiss Cha- 
let and three shows at Herongate Dinner 
Theatre in Pickering. We're going on April 
28 to see “Do Not Disturb;” on May 26 to 
see “Last of the Red Hot Lovers” and on 
Sept. 29 to see “It Had To Be You.” These 
three shows are matinees, with dinner at 
noon and show to follow. Sisters, if you 
are interested, please give me a call for 
more information. 

Sisters, a reminder that on April 26 we 
will celebrate our 82nd Birthday Banquet, 
with social at 5 p.m. and buffet dinner at 
6 p.m. Special recognitions will follow. 
Sisters, you can bring your spouse or a 
guest. We do need to know the num- 
bers so we will have enough food. If you 
are unable to get out to the meeting on 


Region. Our Auxiliary was honoured for 
our continued support in the Back to 
School Backpack program. 

| also had the opportunity to attend 
the student and donor recognition even- 
ing at Durham College at their Bistro 67 
location. 

Keep these meetings in mind, regular 


Jackie Finn 


Unifor Family Auxiliary #27 
President 


Auxiliary meeting April 16; Nominations 
for your Executive May 7 at 7 p.m.; Elec- 
tions on May 21 at 7 p.m. On June 4 we 
will hold our Auxiliary potluck dinner at 5 
p.m., with the regular meeting to follow. 
See you then. 


Local 222 Recognized By United Way 
At Campaign Appreciation Luncheon 


Photos by Joe Sarnovsky 


Unifor Locat 22° 


f S Qeatettl) community 


Unifor Local 222 and its members were presented with the United Way of 


April 16 at 7 p.m., please give me a call 
to inform me of how many are attending. 

| had the pleasure of attending a lunch- 
eon on behalf of the United Way Durham 


Vintage Cars And Trucks Needed 
_For The Retirees’ Picnic On June 11, 2019 


There is room for about 30 
North American-built vehicles 


Durham Region's Exceptional Achievement for Labour Award at their annual 
Campaign Appreciation Luncheon. Thank you to all who donate to the United 
Way. Local 222 President Colin James accepted the award. 


at Lakeview Park. 


If you would like to display 
. your car or truck, please call 
Bill Homes at 705-799-0737 or Lee Pace at 905-436-5000. 
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Check GM Personal Benefit 
Statements For Accuracy 


THIS INFORMATION IS FOR THOSE MEMBERS WHOSE PEN- 
sions are the Defined Contribution Pension and need to know 
what to do in case they decide to leave General Motors employ- 
ment. 

Your Unifor Local 222 GM Pensions reps have been in contact 
with Great West Life (GWL). One important note is that legisla- 
tion states that the benefit can be cashed-out of the DC account 
if it is less than 20 per cent of the Years Maximum Pensionable 
Earnings (YMPE). In 2019 the YMPE is $57,400, therefore if the 
member has less than $11,480 in the DC plan, the member is 
permitted to cash out the pension. If a member has over $11,480 
in their plan, legislation mandates this money must be put into 
a Locked In Retirement/RSP Account (LIRA). When a member 
leaves the company, within a few weeks, GWL will automatic- 
ally send out a package with an individual's details as to how to 
proceed. 


Pre-Retirement Income Maintenance Program 
(PRIMP) 


PRIMP is a negotiated program in the GM contract for seniority 
members that is applied in the event of a plant closure. In our opin- 
ion, PRIMP is a tool the Union has negotiated 


Personal Benefit > 
Summary Glen Grill Tim Bailey 

Members _ will soon be pean ee 
receiving your annual Personal 
Benefit Summary in either your secure General Motors Benefits 
Centre mailbox or by Canada Post. This report contains many 
details about your pension, credited service, marital status and 
beneficiary(s). It is extremely important to review this information 
carefully. Any errors that aren't caught can delay your retirement 
payment. In some cases, we are still finding that members have 
multiple spouses on file. There may be a special note in your 
summary indicating there is incorrect or missing data and that 
you need to take action with the benefits centre as soon as pos- 
sible to make the necessary changes. The benefits centre can be 
called at 1-877-442-4625 or online at www.gmcanadabenefits. 
com, you must have your password and user ID. 

Glen can be reached at 905-644-3642 or email glen.grill@ 
gm.com and Tim is at 905-644-6342 or email tim.bailey@ 
gm.com. 

In Solidarity. 


to establish a bridge payment for members PRIMP Example Age 51 PRIMP Example Age 53 
who are age 50 to 54 until they reach age Location: Oshawa Location: Oshawa 
55, when they are then eligible for a basic Birth Date: 04-27-1968 Birth Date: 03-18-1966 
: : Credited Service: 17.0 Years Credited Service: 22.0 Years 
pension that will be unreduced for Bee but Benefits Commence: XX-XX-XXXX Benefits Commence: XX-XX-XXXX 
calculated using only the credited service Benefit Class Code: c Benefit Class Code: c 
already earned as of the last day worked. Age At Commencement Date: 51.08 Age At Commencement Date: 53.08 
ean Monthly Benefit Rate: $68.50 Monthly Benefit Rate: $68.50 
Toe eligible for eRIMP employees (US Bl its ctrinal Benefit XX-XX-XXXX | | Date Of Final Benefit: XX-XX-XXXX 
be: Supplement: $18.00 Supplement: $18.00 
@ at least age 50 Basic Benefit Payable with Basic Benefit Payable with 
NO Survivor Benefit in effect we $1,164.50 | | NO Survivor Benefit in effect... $1,507.00 
a ' , 
less than age 55 : Basic Benefit Payable WITH Basic Benefit Payable WITH 
™ have 10 years or more years of credited the Survivor Benefit in effect... $1,106.28 | | the Survivor Benefit in effect... $1,431.65 
service Supplementary Benefit Payable Supplementary Benefit Payable 
. . with NO Survivor Benefit in effect.....0..... $306.00 | | with NO Survivor Benefit in effect........... $396.00 
: The two examples at right are for Produc Supplementary Benefit Payable WITH Supplementary Benefit Payable WITH 
tion members based on the rate of $68.50/ the Survivor Benefit in effect... $306.00 | | the Survivor Benefit in effect... $396.00 
per months of service (Class Code “C"), Total PRIMP payable with Total PRIMP payable with 
. . Survivor Benefit in effect wuss $1,412.28 | | Survivor Benefit in effect vues $1,827.65 
while skilled Trades members would base Total PRIMP payable without Total PRIMP payable without 
their PRIMP calculation on Benefit Class the Survivor Benefit in effect. ..cccsssee $1,470.50 | | the Survivor Benefit in effect cee $1,903.00 


Code “D" of $81/per months of service. 


Unifor Local 222 Retirees 


Our Best Wishes go out to the latest group of Unifor Local 222 retirees. Good luck to each 
and every one of you. We wish you all the best in your future endeavours. 


Unit And 
Department 
Lear Ajax 
Lear Whitby 
Lear Whitby 


Retirement 
Date 
March 2019 
April 2019 
April 2019 


Years of 
Service 
31.0 
33.0 
23.0 


Name 

Rodney Coombes 
David McLean 
Brian Trafford 
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GM Members need to be aware that when you use the online 
retirement process, the Union is not copied by the GM Can- 
ada Benefits Centre. The Union is not aware you have retired. 
Without a copy of your papers, the Local is unable to provide 
documentation support to yourself or your family in the future. 
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GM Retiree Green Shield Travel Information 


WE OFTEN RECEIVE CALLS ABOUT THE COVERAGE 
available to the GM retirees through Green Shield, and want 
to make sure all GM retirees are clear on their health cover- 
age when they're away from Ontario. 

The out-of-province travel benefit provides coverage for 
the first 30 days of travel only. That has not been changed. 
After 30 days, members are responsible for all hospital, sur- 
gical and medical expenses incurred. 

Green Shield’s travel coverage has always been based on 
their 90-day travel stability rule. This refers to an eligible cov- 
ered person's health status for 90 days prior to travel. 

In 2018 Green Shield clarified their language regarding 
their 90-day travel stability requirements. If you have a Green 
Shield travel claim, they have always looked at whether the 
person was in a stable medical condition before they took 
the trip. The language is designed to make it easier for every- 
one to determine if they meet the stability requirements and 
hopefully give you peace of mind so you can enjoy your trip. 

In order to be eligible for coverage while travelling, any 
medical condition should be considered stable during the 90 
days before leaving for a trip. Here is an overview of what 
Green Shield looks for when they're considering “stability:” 
m@ You have been consistently using the same medications at 

the same dosages to control your condition. If your dosage 

has changed, it must be part of your regular treatment or 
because your condition improved. All medications must be 
prescribed by a legally qualified medical professional. 

You have not needed additional treatment for a recurrence 

or for complications related to your condition. 

You have not been diagnosed with, or had tests or a med- 

ical consultation for, anew medical condition for which you 

have not had any treatment. 

You do not have any future appointments scheduled for 

non-routine examinations, tests or investigations Cinclud- 

ing results) for an undiagnosed medical condition. 

You are not scheduled for any exploratory surgical pro- 

cedures for an undiagnosed medical condition or surgical 

procedures for a diagnosed medical condition. 


Injured At Work? 
Filing A Successful WSIB Claim 


Not following proper procedures after suffering a work- 
related injury/illness can lead to WSIB denying your claim 
and a delay in accessing necessary medical treatment to 
ensure complete recovery. 

We are finding that many injured workers have lost time 
claims denied due to the fact that an accident report was not 
submitted in a timely fashion (usually in the first 24 hours 
post-accident) by a certified healthcare professional such as 
a family doctor, ER physician, or walk-in clinic/urgent care 
doctor. 

Simply reporting an injury to your supervisor or visiting the 
workplace medical department does not constitute an acci- 
dent report being submitted to WSIB. 


O uniror 


Sak 


Don Rob Mike 
Thompson Romano ~ Rafuse 


Service Service 
Representative Representative 


Barry 
Grills 


GM Insurance 
Representative & 
Executive Board 
Trustee 


Service 
Representative & 
Executive Board 
Ist Vice President 


If you can't see your family doctor right away it is highly 
advisable to seek immediate medical attention by way of 
an attending physician at the hospital emergency room or 
a walk-in clinic. It is the attending physician's responsibility 
to fill out a WSIB Form 8, which should include objective 
physical findings related to your injury diagnosis. Object- 
ive medical findings refer to verifiable indications of injury 
or disease that may include, but are not limited to, range 
of motion, atrophy, muscle strength and palpable muscle 
spasm. Ask for a copy of your Form 8. It is always a good idea 
to follow up with your own GP if your first medical attention 
was elsewhere. Your personal physician should also submit 
medical information to the WSIB through the appropriate 
forms. 

The accident employer has responsibilities in the event of 
an accident include providing transportation to the appropri- 
ate medical facility and payment of wages for the remainder 
of your shift. The employer is then obliged to send a Form 7 
to WSIB and must provide a copy to the injured worker. 

Following your accident, the employer can request a Func- 
tional Abilities Form (FAF) from your treating physician in 
order to determine what modified work/light duties they can 
offer you. You are obliged under WSIB legislation to co-oper- 
ate with your employer in an early and safe return to work 
plan, as long as the modified duties offered are within the 
physical restrictions outlined in the FAF. 

Once your injury has been reported to the WSIB due to 
the filing of Forms 7 and 8, the WSIB will assign your claim 
to a case manager who will mail the injured worker a Form 
6 to complete and return to the WSIB. Upon receiving the 
Form 6, we suggest you bring this form along with any med- 
ical reports down to the union hall for assistance in filling 
it out. 


Important Information 


Before WSIB will rule on an initial entitlement, your claim 
must have all the following information: 
. An Employer 
. A Worker 
Personal work-related injury 
. Proof of accident, which may include witnesses 
. Compatibility of diagnosis to the accident or disable- 
ment history. This is of utmost importance. 
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LifeWorks Counsellor Now Providing 
In-Plant Assistance For GM Members 


| WOULD LIKE TO THANK YOU, THE 
membership, for electing me to my new 
role as the Human Rights/ Employment 
Equity/Counsellor Guide representative 
in the GM plant. In the next few weeks 
| will be around to give out my contact 
information. | know this is a very stress- 
ful time for everyone with all of the 
uncertainty regarding the plant closure. 
At this time it is so important that we 
stay united and take care of one another. 

If you are not aware there are a few 
different resources that have become 
available to help members at this time. 

LifeWorks: LifeWorks is a full-service 
employee assistance program (EAP) 
and work-life/ wellness resource deliv- 
ered by Ceridian Lifeworks to provide 
confidential consultations, counselling, 
community referral, multimedia resour- 
ces and online access to hundreds of 


Change Of 
Address 


Before you move, please notify 
the Unifor Local 222 Union Hall 
of your new address. 


Missed Oshaworker? 


Your Oshaworker will not be delivered 
because of incomplete address, 
incorrect postal code, 
missing apartment/unit number, 
or if the member has passed away. 


Surviving spouses may call to request 
to continue to receive the Oshaworker. 


To ensure you get the next edition, 
please call the Unifor Local 222 
Union Hall at 905-723-1187, 
or 1-800-465-5458 
or email local222@local222.ca. 

Be sure to include your full name, 
badge/employee number, the old address 
and the correct new address. 


Editions of the Oshaworker 
can be read online at 
www.local222.ca/the-oshaworker/ 
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articles, self assessment and blogs, 
audio recording toolkits, calculators 
and more services are available 24 
hours a day, seven days a week by toll 
free number, online at www.lifeworks. 
com and by mobile application. Call 
1-877-207-8833 or go online at login. 
lifeworks.com to speak with a special- 
ist and access resources. Username: 
gmoshawa Password: lifeworks 
LifeWorks is available to you as an 
employee/member, to your spouse/ 
partner, and to your dependents, at no 
cost. Many members are already using 
this service and the feedback has been 
incredible. | recommend all members 
sign up for LifeWorks and see for them- 
selves how much the service has to offer. 
Also, there is now a LifeWorks per- 
sonal counsellor available in-plant 
Tuesdays and Thursdays before or 


Teresa Martin 
(Knox) 


Full-time Human Rights/ 
Employment Equity/Counsellor 
f Guide Representative 


i¢ i 


after shift (12:30 p.m. - 4:30 p.m.) at 
the Chassis Medical Centre (Build- 
ing C) to listen to any personal issues, 
share guidance and provide referrals for 
additional support/resources as neces- 
sary. Appointments should be made in 
advance by calling Paint Medical at ext. 
1050 or 905-644-1050. Appointments 
are 50 minutes long. All counselling ses- 
sions are professional and confidential. 

| look forward to seeing all of you in 
the next few weeks. | can be reached 
in the office at 905-644-2827 or email 
teresa.martin@gm.com. 

In Solidarity. 


Concentrix Workers 


Deserve Better! 


WE HAVE A LARGE ORGANIZING CAMPAIGN 
happening at Concentrix. Unifor Local 222 repre- 


Joel Smith 


Unifor Local 222 
Local Union Organizer 


sents a small unit at Concentrix already. | want 


to congratulate these members as they recently 


ratified a new collective agreement with their employer by 92 per cent. 

Now it's time to bring in the hundreds of Concentrix workers, who unlike our 
members have had no increases in wages, cuts to benefits and have made no 
forward progress over the last number of years, into the union. 

You can help us do this. If you have a family member, friend or neighbour who 
works there; put them in touch with one of our organizing team. With your help, 
we can help these workers organize to raise their standard. 

Concentrix Organizing Team National Representatives: 


Hassan Mirza 
Lisabeth Pimentel 
Samia Hashi 


hassan.mirza@unifor.org 
lisabeth.pimentel@unifor.org 
samia.hashi@unifor.org 


647-892-2341 
647-224-2978 
416-540-3212 


| will be working with our Pilkington Glass committee as they prepare for bar- 
gaining. We have dates lined up for April with the committee and bargaining 


dates with the employer in May. 


| am currently meeting with workers at workplaces that want to join our union. 


We are developing contacts and working to build organizing committees to make 

this happen. Many of the leads | get are generated from our members. | appreci- 

ate this. If you know someone who works in a place that needs a union, call me. 

As always, | can be reached at 905-723-1187 or by email joelsmith@local222.ca. 
In Solidarity. % 
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Photos by Joe Sarnovsky and John McVey 


SAVE 


2 


An International Women's Day Social was held at the 
Union Hall on March 10, presented by the Local 222 
Women's Committee. A wonderful time was had by 

all. Cheques were presented to local women’s shelters. 
Christine Connor was presented with the Woman of the 
Year Award. She is pictured below (third from the left) 
with the Women's Committee. 


Switch Up To A Social A Success For 
International Women's Day 


OUR INTERNATIONAL WOMEN'S DAY 
Social & Lunch were a success! We 
weren't sure about changing it from a 
breakfast to a lunch but everyone looked 
like they were having a good time, social- 
izing with each other and catching up on 
current events. 

We had two speakers: one from UOIT, 
Kaitlyn Teller, who was very informative; 
and we also had our MPP of Oshawa, 
Jennifer French who spoke on various 
topics. We are so glad to have had them 
come and speak at our Social. 

There were many prizes that were won 
and we thank everyone for participating, 
as you know we give back to the com- 
munity with many of our donations from 
the funds that we raise at our events. 
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Special thank you to all who helped out 
in our event. 

This year's Woman of the Year was 
awarded to Christine Connor, who is cur- 
rently a National Representative. In the 
past she started working in an A&P gro- 
cery store and worked her way up to being 
elected the first woman President of Local 
414, Retail Sector which is one of the lar- 
gest locals in our Unifor Union. Christine 
Connor held that position for four terms 
before going on to the National amongst 
holding previous positions in her Local 
Unit. She will be the lead negotiator in bar- 
gaining for the upcoming year for over 42 
stores in Ontario. The stores are grocery 
stores like Metro, Loblaw, Food Basics, etc. 
Wow! What a great accomplishment for 


 uniror 


Stephanie Ross 


Unifor Local 222 
Women's Committee 
Chairperson 


Christine, while all the time being a single 
mother of three and juggling home and 
work. You are truly an inspiration to all 
women! Thank you for all you have done 
and all that you will do in the future to help 
move our union sisters and brothers in the 
retail sector forward who work hard and 
deserve a better standard of living. 

This may seem like our last event for 
our committee but we may be having one 
more fundraising event in December, so 
keep your eyes and ears open for some- 
thing to come. 

In Solidarity. 
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PROFESSIONAL 


) 


Time fora 


hearing test? cscs 


Proud to serve, 

for over 20 years, the 
needs of Unifor members 
in Durham, Clarington 
and Northumberland. 


)) Free years supply 
of batteries with 
purchase of hearing aids 


Consultations 

and hearing tests with 
registered Audiologist 
Nav Balsara MS, licensed 
Hearing Instrument 
Specialists. 


. > 
Locations 


Professional Hearing Services of Ajax 
Unit 106 - 601 Harwood Ave South, 
Ajax, ON L1S 2J5 

905-428-7555 


ProfessionalHearingServices.ca 


Bowmanville Hearing Services Ltd. 

Unit 1103A - 222 King Street East, Professional Hearing Services of Whitby 
Bowmanville, ON L1C 1P6 Unit 405 - 220 Dundas St. West, 
905-623-1994 Whitby, ON L1N 8M7 


. , ; 905-666-8000 
Professional Hearing Services 


of Scarborough Professional Hearing Services of Newcastle 
Unit 317A - 1371 Neilson Road, 300 King Ave East, 

Scarborough, ON M1B 4Z8 Newcastle, ON L1B 1J8 

416-286-9800 905-987-5252 
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GM's Employee And Family Assistance Program 


AS THE SUBSTANCE ABUSE REPRESENTATIVE FOR GENERAL 
Motors, | have recently spoken with a few individuals who were 
unaware that they have access to an Employee and Family 
Assistance Program (EAP). | want to take this opportunity to 
share some of the services that this program offers. 

The Employee and Family Assistance Program offers services 
to employees and dependents who are experiencing substance 
abuse issues. There are different treatment options available 
depending on the severity of the issue. There are, for example, a 
variety of residential treatment centres available to employees 
and dependents which vary in the length of commitment. With 
the input of the client, these treatment centres treat substance 
abuse by investigating the root of why substances are misused. 
This is done primarily through counselling, group discussion 
and an introduction to 12-step recovery. This is all done is a 
safe and structured environment with limited outside contact 
so you can work towards your recovery with less stress. | work 
with employees and dependents to arrange for admission to a 
treatment centre as well as withdrawal management if needed. 
Additionally, the Employee and Family Assistance Program 
offers counseling services to employees and dependents who 
have or are unsure if they have a substance abuse issue. 

Moreover, there are many 12-step recovery programs avail- 
able. | am here to discuss this with you, but can also provide 
you with a list of available meetings and/or can direct you to 


CUSTOM BARMENTS? 
WE DO THAT T00. 


The Boutique at Durham Medical is dedicated to 
providing you with Custom Compression Garments that 
help make everyday activities more comfortable. These 
garments offer not only custom sizing with many 
options such as different colours and fabrics, they also 
provide the needed therapeutic benefits. Our specialized 
Lymphedema Consultants will help you find the right 
product for your specific medical needs. 


Like us on facebook. 


ea 


DURHAM’ 
& MEDICAL 


242 King Street East, Oshawa 
905-728-1112 | www.durhammedical.ca 
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websites where you can also locate this 
information. By 

Recently added because of the Tim Fallis 
announcement by GM, Lifeworks an LN eae 
independent EAP service. This before Representative 
was only available to GM salary staff but 
has been made available to hourly workers. This has been in the 
Auto Info but if you missed it | have the number, username and 
password. 

Calling and talking about your concerns, although daunting, 
is a big start in the healing process. | will work with members 
and dependents to determine what the concerns are and how 
to get them started on the road to recovery. Remember that if 
you are concerned about a loved one’s substance abuse issues, 
that person is the one who must reach out for help themselves. 
However | can offer you some guidance and direct you towards 
resources that will help you to learn how to cope with your pos- 
ition in that situation. 

If you are aGM member and you decide you need help, please 
call me at 905-426-0002. All inquiries are confidential. 

For workplaces other than General Motors, please talk to 
your Employee Assistance Program Representative or Human 
Resources Representative. To find assessment and treatment 
services in your community, call the Drug and Alcohol Helpline 
at 1-800-565-8603. 


Your mammogram could be 
your lifesaver! 


Women 50 to 74 should have a mammogram 
every two years. 


Breast cancer can be impossible to see or feel. 


Regular breast cancer screening mammograms are 
the best way to find breast cancers early. 


Central East 
[@@@ Regional Cancer Program 


Speak to your healthcare provider 
about cancer screening today! 


Screen for Life § t&, 


Cancer screening sees what you can't C/ Colorectal 
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Proud To Stand Alongside Autoworkers 


IT IS MY PRIVILEGE TO CONTINUE SERVING AS THE MPP 
of Oshawa. 

Since the summer election, it has been very busy, both at 
Queen's Park and in my constituency office. This past fall | 
was proud to introduce Bill 10, The Brunt and Kendall Act, to 
create a safety and protection framework for firefighter train- 
ees. | was also pleased to reintroduce Fairness for the Auto 
Sector Act (Bill 55) to call for fair treatment for autowork- 
ers across the province. The current government has made 
many plans that will have a huge impact on workers and their 
families. Since forming government, Ford conservatives have 
outlined plans to make many changes that will affect workers 
and families across communities. Ontarians are doing their 
best to make ends meet and make plans for their future while 
keeping up with the rapid-fire cuts and changes. 

| had an excellent opportunity to tour the plant to cele- 
brate 100 years of GM Canada on November 8th, 2018. It 
was awesome to see the cutting edge innovation and work 
that happens every day here in Oshawa. It was devastating to 
find out weeks later that GM is threatening to cut those great 
jobs. | have been proud to stand alongside autoworkers, and 
stand up for the jobs that have strengthened our commun- 
ity. After 100 years of our community and workers investing 


Attersley Tire 


Est. 1960 


Simply provide evidence of 
your past or present UNIFOR, 
CAW or CEP membership 

to the sales associate 

and receive your 


VIP pricing 


tit 


§ 


Friendly 


; : df PPh 
s 
Exclusive pri 
)) Attersiey Tire would like to extend exclusive pricing and discounts to all UNIFOR members. Both active and retired 
, UNIFOR, CAW and CEP members are automatically entitled to exclusive discounts and deals on all products. 
Simply call or visit any one of our three locations: 
Port Perry 
905-985-1444 
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in GM, it is unconscionable that GM would turn its back on 
Oshawa. GM did not build Oshawa. Oshawa built GM. 

As we head down an uncertain road with GM's threat to 
leave hanging over our heads, know that | continue to stand 
with you. Ontario is a strong province where good jobs like 
those in the automotive sector should be safe. | continue to 
call on the provincial government and leaders to stay com- 
mitted to the automotive industry and to all of the workers 
that ensured its growth and global success. The provincial 
and federal governments should fight for these workers and 
keep their jobs in Canada. 

The winter intersession allowed me to hear directly from 
workers and community members. As | head back to the 
Legislature, | am taking stories, struggles and voices with 
me. Our office regularly hears from folks reaching out on 
provincial issues around healthcare, education, services, 
and employment. With cuts and uncertainty on the horizon, 
please reach out to my community office at Jfrench-CO@ 
ndp.on.ca or call 905-723-2411. Thank you for all you do. | 
look forward to hearing from you. 

- Jennifer French 

Jennifer French is the Member of Provincial Parliament for 
Oshawa. 


Celebrating 


Siemens: 
1 Eee Ss ay . 
N fed... 


2 members! 


all UNIFO 


Oshawa Peterborough 
905-404-8473 705-876-1144 
or join us on the web at: 


www.attersleytire.com 


Affordable 
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Environment Rain Barrel Fundraiser 


ON MAY 13, UNIFOR DURHAM REGIONAL ENVIRONMENT 
Council will be hosting another Rain Barrel fundraiser with 
pickup at the Unifor Local 222 Union Hall parking lot. 

Visit rainbarrel.ca/unifor to pre-order your barrel(s). All bar- 
rels must be pre-ordered through our website or by calling me at 
905-434-0491. Orders placed through our website can be pre- 
paid using your credit card, or you can choose to pay on pick-up. 
All orders placed through me will be pay on pick-up. 

You will be able to pick up your barrel(s) between 8 a.m. and 
6 p.m. If you need a later pick-up that evening it must be pre- 
arranged by telephone before May 13. 


End of Life Vehicle Recovery (ELVR) 


In Canada, approximately 1.2 million vehicles are taken off the 
road every year. Almost half are retired in Ontario. When these 
vehicles go to auto recyclers, up to 85 per cent of the vehicle by 
weight can be recycled, 75 per cent of it being the scrap metal. Auto 
recyclers “depollute” vehicles by removing mercury switches, oils, 
CFCs and other fluids before crushing them. If each car generates 
500 pounds of auto waste, then approximately 300 million pounds 
or 136,000 tons of waste goes to Ontario landfills each year. 

However, not all vehicles go to auto recyclers. About two- 
thirds of Ontario's cars go to salvage yards or scrap metal dealers. 
These operations recover scrap metal, but do not necessarily 
recover parts or depollute vehicles. This increases the volume 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 
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Jesse Forbes 


Unifor Durham 
Regional 
Environment Council 
Chairperson, 

) Unifor Local 222 

_ Environment 
Committee Member 


of waste going to landfill and 
means waste can be seriously 
contaminated. Although scrap 
metal is usually recovered, there 
is relatively poor recycling of other materials. Toxic chemicals, 
even those which are banned in the EU, may still be present in 
North American vehicles, unless manufacturers remove them 
voluntarily. About 25 per cent of vehicle material is shredded 
and sent to landfill to be buried. This material leaches into the 
water table and produces off-gases that rise into the atmosphere. 

The goals of ELVR place most of the responsibility for vehicle dis- 
posal on their producers. They restrict or eliminate the use of many 
materials, require producers to provide dismantling instructions 
and set targets for re-use, recovery, and recycling. Producers will 
also need to meet all or a significant portion of the costs of these 
measures and must meet reporting and information requirements. 

Most countries with vehicle or parts manufacturing sectors 
have legislation for ELVR, except for the U.S. and Canada. The 
European Union has had its End of Life Vehicles Directive in 
place since 2000. These laws set recycling targets and track 
vehicles through deregistration. Depollution is mandatory and 
many countries list parts and materials which must be recovered. 
Japan uses recycling fees to encourage manufacturers to design 


ENVIRONMENT RAIN BARREL FUNDRAISER 
continues on page 20 


Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 
and Athletes. 


Call today 
for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


Foot Pain Is 
Not Normal 


Glazier Medical Footcare 
1/1| Gibb Street; Oshawa 
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Environment 
Rain Barrel Fundraiser 


Continued From Page 19 


vehicles that are more easily recycled, with incentives to encour- 
age the public to purchase them. This legislation has increased 
the recovery of vehicles and their materials resulting in both 
environmental and health-related improvements. 

In Canada all provinces have regulations for recovering CFCs, 
batteries and scrap tires. Some also have regulations for recyc- 
ling used oil and oil filters. Where programs or regulations exist, 
there is a high recovery rate of materials. However, except for 
British Columbia, there are no federal or provincial laws for man- 
aging vehicles at the end of their life. Ontario needs a regulatory 
framework for managing end-of-life vehicles that would reduce 
waste and create employment. In 2009 the Canadian Council 
of Ministers of the Environment approved an Action Plan for 
Extended Producer Responsibilities that included auto products 
such as used oil, but do not include the whole vehicle. 

Unifor and our community partners will be seeking legisla- 
tion that requires all vehicles sold in Canada to be completely 
disassembled and recycled in Canada. This legislation should 
include vehicles derived from domestic and offshore manufactur- 
ers. Manufacturers need to design vehicles to facilitate recovery 
and recycling. Regulating vehicle recovery is a “win-win” situa- 
tion for workers, auto recyclers, and our environment. 


Crown MAINTENANCE nc. 
Sales & Sewice Stace 1998 


Factory Authorized Service Centre 


i. 


Outdoor Power Equipment 
HONDA 
ENGINES 


VIKARCHER <LAawnesoy, | CRAFTSMAN 


Parts, Sales and Service To All Makes 
1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 


- EYE 
fm \See 
; OPTOMETRY 


BRIGGS & STRATTON a ee 


directly submitted by our office. 


We offer a variety of services including glasses, contact lenses, laser surgery co- 
management, pediatric eye care, digital retinal photography, glaucoma testing, as 


well as prescribing medications. 


Dr. Michael Bryant’s office has re-branded! 
New patients and walk-ins 
are always welcome. 
Coverage for eye exams, eyewear (glasses & sunglasses), and contact lenses are 


Unifor Durham Regional 
Environment Council 


Fully equipped 
with spigot, overflow hose, mosquito net 
Black, Gray, Blue or Terra cotta 


Pre-order online at 
http://rainbarrel.ca/unifor 


r— eng eee st 


Water Diverters, Barrel Stands, 
| Overflow Hose Extensions, and more! | 


Pickup on Monday, May 13, 2019 
8:00 a.m. to 6:00 p.m. 
Unifor Local 222 Union Hall parking lot 


Call Jesse at 905-434-0491 


UNIFOR 


DurhamRegional|EnvironmentCouncil 


ft} 
For information or to book an appointment, please call or stop by our office: 
Mondays-Wednesdays 9 am-5 pm ¢ Thursdays 10 am-7 pm Friday 9 am-2 pm 


10-500 King St. W., Oshawa 
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905-434-EYES (3937) 
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www.eyeseeoptometry.ca 
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What Would It Mean To 


Nationalize/Convert GM Oshawa? 


THE RETIRED WORKERS’ CHAPTER OF 
Unifor Local 222 adopted a resolution in 
March and forwarded it to the Local for 
support that states “unless GM guarantees 
to maintain the current number of jobs in 
Oshawa, it should be nationalized without 
compensation and placed under democratic 
workers’ and community control in order to 
save productive union jobs and benefit the 
city of Oshawa and region of Durham.” 
This was then passed at the Local's Gen- 
eral Membership meeting on March 7. The 
same resolution was later adopted by the 
Durham Region Labour Council. 

This is a bold and important vision 
that goes beyond the short-sighted and 
greed-driven policies of the General 
Motors Company and could provide 
good, unionized jobs for the community 
of Oshawa and our future generations. It 
also opens up the possibility of Oshawa 
becoming one of the drivers of a transi- 
tion to a sustainable economic future. 


TD Insurance 


Meloche Monnex 


An exciting benefit 
for you as a Unifor 
Local 222 member 
or retiree. 


Recommended by 


What would nationalization/conver- 
sion mean? 

Our governments need to act in the 
interest of the public, not corporations. 
This will take great public pressure, but the 
possibilities are exciting. The incredible 
skills of our workforce, and the consider- 
able capital in the form of buildings, 
equipment and technology in the Osh- 
awa operations, could be used for a wide 
variety of productive purposes that help 
transition to a sustainable future. Electric 
public transit vehicles, or electric vehicles 
for Canada Post, municipalities and other 
levels of government and Crown Corpora- 
tions is only one obvious option. 

An example of how this process could 
work is the ambitious “Lucas Plan.” The 
Lucas Aerospace Combine Shop Stew- 
ards Committee in the UK produced an 
Alternative Corporate Plan that advo- 
cated the production of socially useful 
products. This was in response to man- 
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Tony Leah 
Unifor Local 222 
Political Action 
Committee 
Chairperson 


agement announcing the need to cut 
jobs. For example, in the energy sector, 
proposals included the development of 
heat pumps, solar cell technology, wind 
turbines and fuel cell technology. In trans- 
port, it called for a new hybrid power pack 
for motor vehicles and road-rail vehicles. 

There was strong corporate oppos- 
ition and unfortunately the Plan was not 
achieved. However, it is a model that 
still inspires people in the UK today, and 
could be adopted here. 

This is the resolution as supported by 
the Unifor Local 222 General Member- 
ship meeting: 

Nationalize GM under Democratic 
Workers’ and Community Control. 

Whereas the federal Conservative 


WHAT WOULD IT MEAN TO 


NATIONALIZE/CONVERT GM OSHAWA? 
continues on page 22 


Take advantage of your member 
and retiree privileges. 


You have access to the TD Insurance Meloche Monnex 
program. This means you can get preferred insurance 
rates on a wide range of home, condo, renter’s and car 
coverage that can be customized for your needs. 


For over 65 years, TD Insurance has been helping 
Canadians find quality insurance solutions. 


Feel confident your coverage fits your needs. 
Get a quote now. 


You save with preferred 


U, 


UNIFOR 


Local222 


insurance rates. 


HOME | CAR | CONDO 


> Get a quote and see how much you could save! 
Call 1-866-296-0888 or go to tdinsurance.com/uniforlocal222 
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The TD Insurance Meloche Monnex program is underwritten by PRIMMUM INSURANCE COMPANY. It is distributed by Meloche Monnex Insurance and Financial Services Inc. 
in Quebec and by TD Insurance Direct Agency Inc. in the rest of Canada. Our address: 50 Place Crémazie, 12th Floor, Montréal, Québec 2P 1B6. Due to provincial legislation, 
our car and recreational insurance program is not offered in British Columbia, Manitoba or Saskatchewan. All trade-marks are the property of their respective owners. 
® The TD logo and other TD trade-marks are the property of The Toronto-Dominion Bank. 
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What Would It Mean To 
Nationalize/Convert GM Oshawa? 


Continued From Page 21 


government and the Ontario Liberal gov- 
ernment bailed out General Motors (GM) 
for $10.8 billion in 2009, and forced deep 
concessions on workers and retirees, and 
Whereas GM has made record profits 
every year since, including a $10.8 billion 
US (over $14 billion Canadian) profit from 
North American operations in 2018, as a 
result of the bailout and concessions, and 
Whereas GM's profits have been pro- 
duced by the workers in the plants, and 
have been supported by all levels of gov- 
ernment, and by the community, and 
Whereas GM is now threatening to 
close one of the most productive auto 
manufacturing plants in North America 
(the Oshawa plant), by the end of 2019, 
which would result in the loss of over 
5,000 direct union jobs, and immeasur- 
able harm to the community, and 
Whereas the GM Oshawa workers 
have demonstrated against this closure 


with sit-ins and walkouts, and 

Whereas governments have nationalized 
companies in the past in the public interest 
of protecting jobs and communities, such 
as De Havilland Aircraft in Toronto and 
Algoma Steel in Sault Ste. Marie. 

Therefore, be it resolved that unless 
GM guarantees to maintain the current 
number of jobs in Oshawa, it should be 
nationalized without compensation and 
placed under democratic workers’ and 
community control in order to save pro- 
ductive union jobs and benefit the city of 
Oshawa and region of Durham. 

Be it further resolved that this body 
commits to mobilizing support for this 
demand through solidarity actions, 
including but not limited to solidarity 
walkouts, mass political protests, and 
urging that the New Democratic Party 
and other parties adopt this demand in 
the 2019 federal election. 


Pain Free Feet 


Money Back Guarantee 
Green Shield Provider 
No appointment walk in service 


Plantar Fasciitis 


A.Taylor - G.Morgan 


Unifor Dental Centre 
1425 Phillip Murray Ave. Oshawa 


~ New Patients Welcome ~ 
Open to Everyone 


g Located at Unifor Local 222 

m Reduced Fees on All Services 
g 6 Dentists 

@ 3 Specialists 

mg Wheelchair Accessible 


Support Your OY 
Local Unionized” 
Dental Office 
Call today to book your appointment! 


905-579-8730 


Nurse Next Door’ 


home care services 


Sciatica 

Mortons Neuroma 
Back Pain 

Knee Pain 


Hip Pain XY fj 


Ankle Pain 
Bunions 
Hammer Toes 
Corns 
Calluses 


_ “@ Assisted living 
¢ in your own home 


Diabetic Treatment — Guaranteed Results ; — 2 
THE ORTHOTIC WORKS NOW SERVING YOUR COMMUNITY! 


191 Bloor St. E. 2F Tremont Dr. 
Oshawa St. Catharines 
905.720.0783 905.641.1933 
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Call today to book your FREE Caring Consult 


1-866-571-9997 
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Spring Scramble On May 17 


Open To All Golfers 


NOW THAT THE WARM WEATHER IS_ STEADILY 
approaching, golf season is within our sights! 

The Unifor Local 222 Recreation Committee will be hosting 
your Four-Person Scramble at Bowmanville Golf Course on 
May 17. The team fee is $400, which includes your round of 
golf, cart, dinner and prizes! We're looking forward to a great 
tournament, and if you've been in this scramble in the past, 
you know how awesome it is. Spread the word and let's have 
another great golf tournament to start the season. Applica- 
tions are available at the Unifor Local 222 Union Hall, online 
at www.local222.ca and in this Oshaworker. 


THE OSHAWORKER 


SEORC 


The Unifor National Five-Pin Bowling Tournament was held 
on March 2 at NEBs Fun World in Oshawa. It turned out to bea 


UNIFOR 


Local222 | Canada 


Golf Tournament 


Steve 


Hunter 


Unifor Local 222 
Recreation Committee 
Chairperson 


great event. We had 57 bowl- 
ers participating. There were 
a lot of good bowlers out this 
year. Here are the winning team captains and their respective 
payouts: Women's Tracy Moore $50; Mixed Phil Locke $80, 
Julie Stringer $40; Men's Paul Kent $200, Les MacDonald 
$125, Monty Campbell $75. A big ‘thanks’ to everyone who 
participated and special thanks to Mike Rafuse for volunteer- 
ing his day to come help out, it’s greatly appreciated! 

Our next event will be the National Golf Qualifier, which is 
being held on June 2 at Wolf Run Golf Course in Janetville. 
The entry fee will be $100 per golfer, which includes golf, cart, 
dinner and giveaways. Applications will be available when 
they come in at the Union Hall and online. 

Until next time. 


UNIFOR 


Local222 | Canada 


Four-Person Scramble 


Friday, May 17, 2019 « Bowmanville Golf Course 
10 a.m. Shotgun Start 
**Open to friends & family of Unifor Local 222 members** 


$100 per player: 
$400 per team includes greens fees & cart 


PLUS: 

H Hole-in-One contest 

® Longest Drive: Men’s & Women’s 

H Closest to Pin: 4 holes Men’s & Women’s 


@ Low Gross: Team 
@ High Gross: Team 


@ Prizes: All teams/players - Random draw 
@ Steak Dinner (for non-steak eaters 
please call Bowmanville Golf Course 905-623-2670) 


Entry Deadline: Friday May 10, 2019 


Entry forms may be submitted to the Union Hall or any member of the Recreation Committee: 
Sally DeLaire, Matt Smith, Steve Hunter, Will Howse, Della Carette, Rick Murray. 


For more information call Steve Hunter at 905-914-0788. 


ENTRY FORM 


Unifor Local 222 4-Person Scramble 


Shift: 


Name: 


Phone: 


E-mail: 


Name: 


Phone: 


E-mail: 


APRIL 2019 
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EARN 
2.35% 


in our CASHABLE 3 year GIC 


Playoffs In Full Swing 
In U2HL 


THE BEST TIME OF THE YEAR IS 
fully underway in U2HL play. That's 
right folks, it's playoff time! The 
round robin is off and running and 
as was the case throughout the regular season, the standings are 
super-tight and the games are ultra-competitive. It is shaping 
up to be an extremely exciting finish in round robin play leading 
into the final week of the season and our Championship Finals. 
The two bonus points the Jets received as regular season cham- 
pions have propelled them into the top spot through four games 
of the round robin with the Bruins and Canucks locked in a tie 
for second, just two points back. The Blackhawks’ tough season 
has carried over into the round robin and they will look to upset 
whichever squad they face in the “B” Championship Final. The 
Canucks and Bruins have a head-to-head matchup on the final 


day of round robin play in a game that could very well determine Invest $5,000—$25,000 to earn 2.25% or invest 


which team plays for the “A” Championship and which team oe \ 
heads into the “B” Championship. No matter what happens, it all over $25,000 and earn 2.35% in our 3 year GIC! 


adds up to an excellent finish to a wonderful season. 

As is usually the case, we have had quite a few spare play- 
ers come out and take part in several games this year and a 
few of them have actually been recruited to play full time as 
players have left the league due to injuries, work schedules or 
as we all know, new job opportunities due to the situation we 
find ourselves in. I'd like to personally thank all these players for 
their time and for coming out and playing in our league. These 
players help us out and keep us from running short rosters and in 
turn, help us keep the games and the league competitive and at 
the high level of play we've come to expect and become known 
for. So a big shout out and thank you to all of you who came 
and played and who may be reading this. Great job fellas, much : 
appreciated! The next time you will read this article, we will have ANY awccu fi na ncial 
wrapped up another exciting season as our finals will have taken A Community banking since 1938 
place and we will have crowned the Championship squad for 
our 2018/19 season! Until next time, get those pucks in deep! 


Scott 
Wood 


Unifor Local 222 
Shift 2 Hockey 
League 


Call us at 905-728-5187 | Visit us online at awccu.com 


U2HL ROUND ROBIN STANDINGS 
w LT GF GA Pts 
Jets 2 1 1 ie ie % r Cc 
Buns = 2d GOS Unifor Co-Operating Lawyers 
Canucks Z il 1 15 igi 5 : 
Blackhawks 0 3 1 9 mM i In 
PLAYOFF SCORES PLAYOFF SCORING LEADERS Port Hope and Cobou rg 
Feb. 18: G A Pts 
m Bruins 10, Blackhawks 2 Matt Fountain 3 8 11 
a eee Canes Be ie : z flan pero en 
cheat Jets 1 Tommy Pohjolainen 3 5 8 Prashant Talpade 
= Canucks 4, Blackhawks 2° | van Nichol 40307 Holden Agnew-Pople 
Santee Blackhawks 1 et Davos ; : 
= Canucks 5, Bruins sou wed | ee ese Port Hope (905) 885-2451 
eb. ' d 
w Blackhawks 4, Bruins 4 Matt Smith i oa E Cobourg (905) 376-3193 
m Jets 5, Canucks 3 Tyler Kohn 1 4 5 


www.SaveOshawaGM.ca 
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HearingLife has been a proud 
community supporter of 
Unifor Local 222 for 15 years! 


Need Hearing Aids? $O Out-of-Pocket! 


No more straining to hear in noisy environments. No more difficulty hearing 
the television, radio or telephone. No more embarrassing misunderstandings. 

No more excuses! Our goal is to provide expert hearing healthcare to all r 2.5cm 
Canadians. That’s why we are supporting the local manufacturing sector and C 
Unifor nationwide by providing expert hearing care. e S 


Y Unifor Local 222 Members and Retirees who are eligible for insurance-related benefits 
pay $0 out-of-pocket cost for select hearing aids at HearingLife. 


Y Hearing aids come with our exclusive Expert Care Guarantee — 3 years of batteries and 
follow-up services, and 90 days to return or exchange. 


v¥ We'll beat any price in Ontario by $50 and you’Ll still receive our Expert Care Guarantee. 


Y Already wear hearing aids? No matter where you bought them, join the battery club and 
get 3 months of batteries for FREE — No purchase necessary. 


v Earn up to 750 AIR MILES® Reward Miles with the purchase of select hearing aids. 


Book a FREE hearing test today, call a nearby clinic below or visit: HearingLife.ca/222 


9 Bowmanville 9 North Oshawa 9 Port Perry 
129 King Street East 111-58 Rossland Road West 257 Queen Street 
Call Karen at Call Alison at Call Lianne at 
1-888-242-4416 1-888-241-6731 1-888-250-3804 
New Clinic! New Clinic! New Clinic! 


9 Ajax 9 Pickering 
235 Bayly Street West 1848 Liverpool Road 
Call Samia at Call Stephanie at 
1-888-241-0524 1-888-257-0283 


9 Oshawa 9 Whitby 
470 King Street West 604 Garden Street 
Call Lyndsay or Abigail at Call Karla at 
1-888-244-7350 1-888-236-1772 


TRUSTED PARTNER OF 


e e C RP GE CFappreciation.ca eLacc , 
[Al ed rl Ng Life AD anrace Edvantage Legion UBC 


NIHB, VAC and Worker’s Compensation Provider 


No-cost hearing tests are provided to adults ages 19 and older. A fee will apply for a copy of your audiogram. Child hearing tests are conducted at select | Promo Code _ | 
locations for a fee, please contact us for more information. Some conditions may applu. Please see clinic for details. Offer not valid in Quebec. Offer Promo Code 


expires May 30, 2019. MAG-USP-222 
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Ontario Motor Sales Truck/Car “A" Champions 


THE TRUCK/CAR HOCKEY SEASON IS 
over for another year. Ontario Motor 
Sales wins the “A” Championship and 
Molson/Coors wins the “B” Champion- 
ship. The curse of first is broken again 
this year. Ontario Motor Sales won the 
Truck/Car season long race for first and 
finished on top. | think Durham Medical 
was the first team to do this a few sea- 
sons back. It was a tight race all season 
long with all the teams staying close to 
each other in points. Because we had five 
teams this year the reps knew that one 
team would not be in the playoffs and it 
was Bond Optical out. Like | said before 
| hope we get back to six or more teams 
next year so this does not happen again. 
All the players played hard all season to 
be in the playoffs which made it a great 
year. 

Steve's Leather pulled off an upset by 
beating Durham Medical in the last game 
to go to the “B.” Chuck's win put out Bond 
Optical. John Perrault (OMS) had to beat 
Myron’s Molson/Coors to go to the “A.” 
Chuck (SL) won seven to one and John 
(OMS) won four to two with an empty 
netter to clinch a spot in the “A.” 

As usual | would like to thank Ice Sports 
for a great season. The ice was great, 
the staff second to none. | would like to 
thank Crystal and Tyler for all their hard 
work in setting up the schedules for all 
of us. Thanks from all the reps and play- 
ers. Thanks to Molson/Coors staff for the 


refreshments in the rooms and upstairs 
for great food and fun. Thanks goes to 
Tiff and her staff. Thanks goes out to all 
the sponsors who help with jerseys and 
socks so the Truck/Car Hockey League 
looks professional. You look good, you 
play good. Thanks to all the spares who 
helped fill in when we needed players. 
Thanks to Brad and Chris, the refs who did 
a great job all season and to the spare refs 
as well. (Though sometimes it does get 
heated LOL). Thanks to Al Aylesworth for 
timekeeping all year, job well done Al. 
Now this my first “A” Championship 
with Ontario Motor Sales as the rep and 
| think the first time ever. | have been 


John Perrault 


% Unifor Local 222 
Truck/Car Hockey League 


in the Truck/Car Hockey League since 
1977. | would like to thank my team this 
year. John Skwarchewsky, Justin Bennett, 
Ryan Sullivan (our production line), Chris 
Olmstead, Don King, Andrew Overy, Jeff 
Baird, Bob Taylor, Grant Hinchey (half a 
season), Mario Barbara who came in late 


ONTARIO MOTOR SALES 


TRUCK/CAR “A" CHAMPIONS 
continues on page 27 


Truck/Car - A Champs - Ontario Motor Sales. 


OPTOMETRIS 


OSHAWA - 905-576-5444 


375 Bond Street West, Oshawa, Ontario L1J 8A2 


HOURS OF OPERATION: 


Monday - Thursday: 9:00 am - 6:00 pm 
Friday: 9:00 am - 2:00 pm 


~ NEW PATIENTS WELCOME ~ 


DR. PELLEGRINO 


& ASSOCIATES 


WHITBY - 905-668-4479 


413 Dundas Street East, Unit #2, Whitby, Ontario LIN 2J2 
HOURS OF OPERATION: 


Monday: 9:00 am - 5:00 pm_ ¢ Tuesday: 9:00 am - 7:00 pm 
Wednesday: 9:00 am - 5:00 pm ¢ Thursday: 9:00 am - 5:00 pm 


Friday: 9:00 am - 1:00 pm 


BOND OPTICA 


HOURS OF OPERATION: 


905-579-6411 


375 Bond Street West, Oshawa 


(Between Park & Stevenson) 


www.pellegrinoeyecare.ca 


Monday - Wednesday - 9:00 am - 6:00 pm Mt ioe . 
Thursday: 9:00 am - 7:00 pm <€ > ee a (x) VERSACE ar “Ye Bove 
See . COACH <4 


Friday: 9:00 am - 2:00 pm 
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Ontario Motor Sales 
Truck/Car “A” Champions 


Continued From Page 26 


for Grant and the number one “D” man 
in the league who we all know and love. 
Rodney Bonne was drafted but could not 
make the big club (he was on day shift). 
On to next year. Hopefully most of us 
will be back and some of the new retir- 


ees will want to play. The reps will phone 
you all in the summer, so if you change 
your number make sure you call one of 
the reps to let him know. Also if you know 
a Unifor member who would like to play 
call us too. We would like to get back to 


eis 
woes 


Truck/Car - B Champs - Molson Coors. 


UNIFOR 


theUnion | lesyndicat 


GROUP 
HOME & AUTO 


INSURANCE 


Serviced by Local 1106 
Unifor members 


www.uniforinsurance.com 


APRIL 2019 
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six teams if possible. Your All Star Reps 
are Chuck Bickle 905-242-5019, Myron 
Wijtowych,905-914-7470, John Deboo 
905-441-7745, Steve Wilson 905-442- 
4977 and the new “A” Champ, myself at 
905-259-3825. 


March 5: 

Molson/Coors 9, Steve’s Leather 6 
Ontario Motor Sales 7, Durham Medical 1 
March 7: 

Steve’s Leather 9, Molson/Coors 1 
Ontario Motor Sales 3, Durham Medical 3 
March 8: 

Molson/Coors 6, Steve’s Leather 2 
Ontario Motor Sales 7, Durham Medical 3 


Goalies GF GA Avg 
Ontario Motor Sales 17, 7, 233 
Steve’s Leather il7/ 16 5:33 
Durham Medical 7 17 5.66 


Molson/Coors 16 17 5.66 


Top Scorers G A Pts 
Blain Corriveau (Steve's Leather) alah 
John Skwarchewsky (Ontario Motor Sales) 7 3 10 
Ryan Sullivan (Ontario Motor Sales) 5 5 io 
Matt Fountain (Molson/Coors) 7 2 9 
Brad Henry (Molson/Coors) 4 3 if 
Rick Weiler (Steve's Leather) 2 4 6 
Chris Scott (Durham Medical) i 3 4 
Ron Leger (Durham Medical) 3 0 3 


BRECKLES 


INSURANCE BROKERS — 
WATERLOO 


~— gp 
. 


1-877-229-4677 
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Shift #1 Truck Plant Ten Pin Tid Bits 


IT'S WITH EXTREME SADNESS THAT | REPORT 
the passing of one of the most respected and 
loved members of our Shift #1 10-pin Bowling 
League. Ruth Petryshyn was born on Feb. 5, 1936 
and passed away on March 5, 2019. Just about 
every year when her birthday rolled around, she 
and | would have a conversation about our ages 
and how she was one year and three weeks older 
than me. When Ruth's eyesight was failing badly, | 
would witness her asking a teammate which pins 
were still standing, so she could throw the ball in 
the proper spot to make the spare. On many, many 
occasions she would convert the spare and some 
of those spares I'd be hard pressed to make myself! 
Her husband of over 60 years, Lou, also bowled 
with us for some time, and | speak for all of our 
bowlers when | say that our prayers are with him 
and his family. God bless! 

Over the four weeks covered in this article, Kayla 
Ghersini was at it again with two 700+ triples, 203 
+ 257 + 268 (728) and 256 + 226 + 230 (712). 
Along with these great games there were 10 600+ 
triples, 56 500+ triples and 62 200+ games. The 
600+ triples were by: Rick Wilkes 246 + 224 + 193 
(663), 215 + 192 + 196 (603); Francois Picard 268 


> oe 


“ SOLUTIONS 


+ 214 + 176 (658), 204 


+225 + 189 (618); Ryan » Carl 


Taylor 236 + 256 + Kemp 

192 (684); Ken Dibar- ane 

tolomeo 224 + 215 + a Pin 
owling 


212 (651); Jon Mitchell : 
223 + 226 + 239 (688); Kayla Ghersini 223 + 225 
+ 182 (630); John MacDonald 182 + 184 + 257 
(623); Butch Howatt 228 + 182 + 195 (605). 

With only 20 missed five-pins over the last 
four weeks, the total in the pot is only $175 for 
the year, but some people will be happy at the 
banquet when they win back more than they 
contributed. Come on guys, get with it! 

Paulette Wanamaker went the whole four 
weeks without cleaning out the gutter dust bun- 
nies. Moreover, she's improving to the point that 
she's bowling over her average almost every 
game. Way to go Paulette. 

At the time of writing this article, there were 
only four weeks left before playoffs. By the time 
April's article comes out, the banquet will be his- 
tory and the year's results will be published. 

Until then, good bowling, and watch out for 
those five-pins. 


OSHAWA 


® CPAP 
iS 


Not using your CPAP? Struggling? 
Is your CPAP Mask Uncomfortable? 


When was the last time your CPAP unit was checked? 


Union 
Visits 


For those in 
Lakeridge Health 
Oshawa only: 
Anyone wishing 
a visit by 
the Retirees’ 


Sick & Visiting 
Committee 
should call 

the Union Hall 

at 905-723-1187. 


This applies 
to both active 
and retired 
members of 
Unifor Local 222. 


Our licensed or registered health care professionals will check your pressure 


setting, discuss your therapy, and address your specific needs. 


The Oshawa Clinic, 
Physiotherapy Building 
29 Charles Street, Oshawa, 
ON L1H 4X5 
(905) 436-1773 


The Taunton Health Centre, 


1290 Keith Ross Drive, 


Main Floor 


Oshawa, ON L1J 8P5 
(905) 436-1778 


The Courtice Health Centre , 
Main Floor 
East Entrance 1450 Durham 
Regional Hwy 2 Courtice, ON 
LiE 3C3 


(905) 433-1774 


We ensure you are cared for by a health care professional. Our customer service 
representative is on hand to work with you and bill Green Shield directly. 


PARKING REIMBURSED 


Connect with us on Social Media 
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Two locations for your convenience... 


HEARING HEARING 


C entre 


905 °438°0111 905 °623* 6500 


160 Stevenson Rd. S. - OSHAWA 127 King St. E.- BOWMANVILLE 
www.NovaHearingService.ca www.BeethovenHearing.ca 


ee 


With Audiologist Jamie LeGassie! 


ov Complimentary Hearing Assessments wv Phone &TV Adapters 
Y Discreet & Rechargeable Hearing Aids v Batteries & Repairs 
Y Risk-Free, Full Refund Trial Periods Y Tinnitus Therapy 

Y Direct Billing to Insurances v Wax Removal 


the 


OshaWORKER classifieds 


FOR SALE 


2 ct. sapphire ring, 50 brilliant cut dia- 
mond, engagement ring 0.68 diamond, 
massage foot spa, 1 table saw, 3 new 
suitcases, CPAP Res-med machine, 
new. Call: 905-723-6841 


Table 4 chairs $100, onion bin $50, 
maple rocking chair $85, aluminum snow 
shoes, Haliburton area. Call: 705-754- 
9379 


40’ ladder, aluminum $100, will not de- 
liver. Call: 705-761-7477 Dave in Peter- 
borough 


Winter rims, will fit Cruze 2014-2016, 
Equinox, 2004-2009, Impala 1999-2013, 
Verano 2012-2018, used once $115. 
Call: 289-668-0399 


Paragon china 8 pc settings, new $450, 
cream and sugar with serving plate $75, 
salt and pepper $50, extra pcs $75. Call: 
289-675-1032 


Bedding in perfect condition, will fit 
double and single beds, great patterns 
and colours, perfect for cottage guests. 
Call: 905-240-4066 


Golf balls, used, brand names, $4 per 
dozen. Call: 905-579-2094 


THE OSHAWORKER 


LU) 


3 unopened boxes adult pull-up/slip- 
on under garments, Life brand, stretch 
waistband, 1 pc, 1 size, extra absorbent, 
96 pes/box, $50 per box. Call: 905-432- 
1275 


Sherwood size 8 ice skates, never used, 
model SWD 6000 snowshoes McKinley 
Summit 30. Call: 905-579-8360 


1960’s Goya acoustic guitar, made in 
Sweden wicase $500, 1970s Yamaha 
FG630 12 string w/pickup, made in Nip- 
pon Japan w/case $385. Call: 905-623- 
2611 


1996 GMC truck, needs work, as is, 
$1200 or best offer. Call: 905-442-9534 


Chrysler 400 engine rebuilt, never fired, 
$1900. Call: 705-439-1513 


UNIFOR 


Local222 


MEETINGS 


The General Membership meeting is held at 3 p.m. on the first Thursday 
of every month except July & August. 


The General Motors Unit meeting is held at 3 p.m. on the third Thursday 
of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held at 3 p.m. 
on the fourth Thursday of every month except June, July, August & 


December. 


Unifor Family Auxiliary meetings are held at 7 p.m. on the third Tuesday 
of every month except July & August. 


The Retirees’ Chapter meeting is held at 1 p.m. on the first Monday 
of every month except July & August. 
ALL MEETINGS ARE HELD AT THE 
UNIFOR LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE., OSHAWA 


the 


OshaWORKER classifieds 


PLEASE PRINT YOUR AD BELOW: 


1989 S10 ext. cab 350, 4 spd auto, body 
off frame restoration, best offer after 
viewing, trades considered; 1991 Firefly 
convertible; canaries. Call: 705-277- 
9495 


Tan Weathertech floor mats 2014 Sierra 
ext. cab front and rear, 240 volt shop 
heater, electric hedge trimmer, Honda 
300 Generator, runs with issues. Call: 
905-242-3379 


2012 Yamaha 950 tourer motorcycle, 
12,000 kms, excellent condition, asking 
$9000, will certify. Call: 905-623-7668 


2007 Suzuki 1500 Boulevard, one owner, 
10,800 kilos, black, mint, never dropped, 
shaft drive, fuel injected, in Brooklin, 
$4000. Call: 905-999-4537 


2011 house trailer, 21’, sleeps six, exc. 
condition, hitch complete, mountain bike, 
21 speed, like new. Call: 905-725-8343 


TV stereo stand, new headphones, DVD 
player, GM tool truck. Call: Jeff 905-433- 
2085 


WANTED 


Parts for ‘73 Vette tilt and tele steer- 
ing column, tail and back up lens, amp 
gauge and more, stuffed tiger, size of a 
lab dog, newer snowmobile, canaries. 
Call: 705-277-9495 


Older fender, Gibson guitar or amp work- 
ing or not, have cash and will pickup. 
Call: 905-576-0060 


Snowshoe harness, rear rims for John 
Deere 70 riding mower. Call: 905-579- 
1622 


LU 


UNIFOR 


the Local222 


OshaWORKER 


DEADLINE 
FOR THE MAY 
ISSUE IS 
FRIDAY, APRIL 12 
AT 4 P.M. 


| 

| 

1. 2. 3; 4. 5. | 
6. 7. 8. 9, 10. | 
| 

11. 12. 13. 14. 15. | 
16. 17. 18. 19. 20. | 
Phone #: Name: Serial #: | 
| 


Your advertisement can be delivered to the Unifor Local 222 Union Hall at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4; 


OR by fax to 905-436-9515; OR by email to local222@local222.ca 
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=. ALLNEW 


I SIceeA CAB 


BLACK PACK KODIAK EDITION 


5.3 V8, Z71, 22” Wheels, Running Boards, Mud Guards, 
All Weather Mats, Tonneau 


OUR | ‘ 
EMPLOYEES ®D — = 
ARE PROUD 4 BUILT IN 
MEMBERS OF 


U 


UNIFOR 
LOCAL 222 
FAMILY 


OWNED FOR 


af Oo O4ims 130 


STOCK 190531 WEEKLY“ 


omc SALES 905 436 1500 

WILLIAM ST. E. mM 1 g% omc _ SERVICE 9054364990 
BUICK + GMC Ltd. 

f eee — PARTS 905 723 8105 


wh Qa te Ve vr t ta k é S COLLISION 905 723 2953 


We're always open online at millsbuickgmc.com 


SIMCOE ST. N 
OIVISIGN ST. 


KING ST. E. 


*All payments, add HST & Licensing. Finance OAC with $0 down. GM Programs subject to change; may affect stated prices. See Dealer for details. 


UNIFOR 


Local222 


Personal Counselling 
Available 


LifeWorks is a full-service employee assistance program and 
work-life/wellness resource that provides confidential consultations, 
counselling, community referral and online access to hundreds of articles. 


Members and their families can contact LifeWorks at any time 
to speak with a specialist by calling 1-877-207-8833 
or they can access resources online at: 
login.lifeworks.com 
Username: gmoshawa _ Password: lifeworks 


COMMUNITY PAGE 


Lung cancer screening 


People who are ages 55 to 74 and 
have smoked cigarettes daily for 
at least 20 years 

(not necessarily consecutive) may 
be eligible for lung cancer 
screening at Lakeridge Health in 
Oshawa. 


If you meet this criteria, please 
contact Lakeridge Health, at 
905-576-8711 x4449, to schedule 
a telephone assessment to 
determine your eligibility or visit 


ED Lifeworks 0, 


VOLUNTEERS 


Central East 


cco Regional Cancer Program 


y CONTR Drivers 
avy Habitat, Wanted 


Durham The Whitby Seniors’ 
H a b itat For Activity Centre is currently 


Humanity Durham looking for volunteer van 


drivers. Hours range from 
If you are interested in 


7:00 a.m. to 11:00 p.m. 
volunteering, whether on a build, Monday to Friday. 
in the ReStore, administratively, They would gladly 
or at an event, please visit welcome Local 222 
habitatdurham.com/volunteer for members, especially 
more information. Play a significant if they are retired, 
role in building a stronger to become involved. 
community. Your assistance is 


Please call 905-668-1424 
needed and greatly appreciated. for more details. 


Information Durham 
Website 


The United Way of 
Durham Region coordinates 
volunteer opportunities at many 
area agencies. Check out the 
Information Durham website at 
www.informdurham.com 
and click on 
‘Find a Volunteer Opportunity’ 
or call 905-434-4636. 


BJISTRESS 
(CENTRE 
‘BPURHAM 


“helping those in distress to cope...” 


24/7 Distress Helpline: 


Y Durham Mental Health Services 


Are you or someone you know 
in crisis now? 
24-hour telephone support line: 
905-666-0483 or 1-800-742-1890 905-430-2522 or 1-800-452-0688 1-800-668-6868 or KidsHelpPhone.ca 


Meals On Wheels 
Drivers 


Community Care Durham is 
always looking for volunteers 
to drive for Meals on Wheels, 

provide friendly visits, or to 

transport people around. 
Call them at 
905-430-5613 or visit 
communitycaredurham.on.ca 


KidsHelpPhone.ca 
1800 668 6868 


Kids Help Phone 
24/7 phone and 


online counselling available at: 


PM40032015 


